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On April 30, on the eve of Labor Day, the Ministry of Labor held
the 2014 Labor Day National Outstanding Worker and Collective
Agreement Signatory Award Ceremony in the 10th floor conference
hall of the Grand Hotel, honoring 51 outstanding workers and labor
and management representatives from 21 businesses that have
concluded collective agreements for their contributions to national
development, society, and the economy. Premier Jiang Yi-huah

said Premier Jiang, will help lead labor-management relations in
Taiwan's enterprises to a more stable, harmonious, and happy
relationship, and may serve as a model for other Taiwanese
companies and unions.

This year's event was of special significance; as it was the first
major celebration for the Ministry of Labor since its official plaque
unveiling on February 17, 2014, and it was of special interest to

personally attended the event, where he commended the National
Outstanding Workers and collective agreement signatories and
presented them with their awards.

In his address, Premier Jiang gave special recognition to
outstanding performance of the 51 National Outstanding Worker
award recipients in their various fields, while also praising the 21
collective agreement enterprises for their efforts. Their joint efforts,

and highly anticipated by Minister of Labor Pan Shih-wei and all
ministry colleagues. In hope to present an atmosphere of “growth
and transformation” that has accompanied the upgrading of the
highest authority over labor affairs from the Council of Labor Affairs
to the Ministry of Labor, and inspire an unsurpassed feeling of
honor in the National Outstanding Worker awardees and collective
agreement signatories, the venue was decorated in gold to
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A The selection of 2014 National outstanding Workers was intensely competitive. The winners happily attended
the awards ceremony.

represent honor, and trimmed with red to convey happiness and
celebration. The stage backdrop featured images of workers in
different settings, expressing the Ministry of Labor's affirmation of
the contribution by Taiwan's workers in all manner of professions
and industries and hopefully providing visuals that all participants
could appreciate.

The Ministry of Labor also arranged performances in
celebration of the event. Troupes invited to perform at the
ceremony included the thunderous opening performance by the
Chio Tian Folk Drums & Arts Troupe, the blend of Western and
Chinese musical styles in the performance by the Musou Band,
the traditional Chinese style of the Honwa Folk Dance Troupe,
and brilliant performances by singer impersonators “Little
Fong Fei-fei” (Fang Ning) and “Little Frankie Kao” (Kaleh
Wan). Little Fang Fei-fei in particular won over the audience and
brought down the house with a lineup of classic songs.

This year's selection of National Outstanding Workers
was intensely competitive; during the qualification vetting
and selection process, the 51 honorees were selected from
a list of 107 qualified candidates, all of whom had performed
outstandingly, with the judging committee unanimously approving
the accomplishments for which they were nominated. Here are
a few examples of workers honored for their great perseverance
and energy, who demonstrate their extraordinary nature in
ordinary work, and who are emblematic of the dignity of labor.

1. 2014 National Outstanding Worker— Lin
Hsien-te
A versatile master chef, preparing delicious banquets that
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A Premier Jiang Yi-huah (left) presented an award to
outstanding worker Lin Hsien-de. (right).

preserve traditional flavors

The film “Zone Pro Site” evoked Taiwanese wedding
and funeral banquets of the past, in which people would use
scaffolding to erect large makeshift tents outside their homes
to hold outdoor banquets for their friends and families. Family
and friends chattering away as they snack on seeds, or sipping
sodas and making the social rounds; even if they took place in
stifling hot spaces in the days before air-conditioning, nostalgia
for the lively atmosphere at these events brings gives a feeling
of warmth and comfort. And the soul of the banquet is the master
chef.



Among the honored workers is such a chef. Carrying on
traditional flavors, versatile Master Chef Lin Hsien-te is able
to handle everything from artful dish presentation and the
cooking of main courses to the preparation of desserts and fruit
sculptures single-handedly. Mr. Lin began learning the culinary
arts as an apprentice immediately after graduating high school,
beginning with dishwashing and learning and growing step-
by-step, in the process honing his exquisite culinary talents.
Recalling the process of his “cultivation” , Lin said the skills
that allowed him to lead a team in preparing a banquet for
hundreds were “beaten” into him with disapproving swats from
his master's spatula.

Mr. Lin, known in the business as “Master Lin,” not only
puts his heart into this profession and strives to innovate, but
also realizes the importance of passing down skills. For this
reason, he became involved in training and educational for the
Chiayi Chef Union 20 years ago, where his efforts to provide
guidance and support to learners were recognized with a
commendation from Chiayi City Government.

Although traditional outdoor banquets are gradually being
replaced by banquets in restaurants, Mr. Lin, with his deep
concern for passing on traditional skills, has been resolute in
holding to his own position and in his efforts to educate those
less advanced than himself. Lin modestly said that he just tries
to do his job well, and hopes that the skills taught him in his
younger years can be passed down so that traditional tastes
from ancient times can go on into perpetuity.

2. National Outstanding Worker— Hung Chiung-
lee

“It is more blessed to give than to receive” — A life coach
who embodies compassion
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A Ministry of Labor Minister Pan Shih-wei (left)
presented an award to outstanding worker Hung
Chiung-lee. (middle)

The accomplishments of Hung Chiung-lee, recommended
by the Pingtung County Government, are particularly moving.
40-year-old Hung has worked as a life coach at the Youth
Education Center of the Ministry of Health and Welfare South
Region Senior Citizens' Home for eight years and one month.

She treats each of the orphaned or neglected children there with
compassion and patience, seeing them as her own children.
She attentively takes care of every aspect of their lives, from
the material to the spiritual and even relationship problems,
accompanying them as they grow up and coaching them to
make outstanding achievements. Thought of by students at the
center as their “caring mother,” Hung was once responsible
for counseling in 14 cases at the same time; she gives extra
attention to those students who show deviant behavior and
thinking, hoping that they could feel the endless care and love
around them and correct their behavior. In addition to her job,
Hung also holds the belief that “it is more blessed to give
than to receive,” using her time outside of work to take part in
volunteer services to the disadvantaged. Her efforts on behalf of
disadvantaged communities are to be greatly admired.

3. National Outstanding Worker— Lin Chen-
ching
Dedication to the profession, passing the skills on to
generations to come
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A Premier Jiang Yi-huah (left) presented an award to
outstanding worker Lin Chen-ching. (right)

Being moderately physically handicapped as a result of
childhood illness, Lin Chen-ching is profoundly aware of the
need for people with physical and mental handicaps to have a
well-honed skill in order to establish themselves in society; since
entering the watch and spectacles business by chance, he has
persisted in the business for 40 years now. He relies on his own
two hands in his struggle to open a watch shop, never giving
up despite the frequent difficulties encountered in starting and
operating a business. He also frequently attends seminars on
professional watch repair skills, constantly refining his skills to
improve the quality of service. In addition, in order to train people
new to the industry, he participates in the Ministry of Labor's
Brilliant Master, Outstanding Apprentice Program to pass his
skills on to newcomers. Even more noteworthy is the fact that he
is more willing than the average person to put time and effort into
volunteer services; he always puts his work aside if he needs
to visit an apprentice he is mentoring. His spirit of dedication to
society, as well as his firm dedication to his position and tireless
effort that he shows are worthy of emulation by all workers.
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4. National outstanding Worker- Yan Mei-juan
Constant innovation and improvement- A quality keeper

Despite only having completed vocational high school,
Yan Mei-juan, an 18-year employee of Taiwan Semiconductor
Manufacturing Co. Ltd., (TSMC) has reached astounding
achievements in staff management through her enthusiasm
for service, diligence in her work, and good relations with her
colleagues. The team she leads is highly cohesive and has been
honored with first prize in collective department performance
for eight consecutive years (32 quarters). Yan has also shown
innovation in various ways with regards to increasing production
capacity. In addition to successfully integrating staff in different
areas of the factory through a remote control system, increasing
team productivity by 35%, she also proposed innovative defect
detection methods that increased productivity by a further 30%,
a considerable contribution to the company. As a result of her
outstanding performance, in 2012 Yan was invited by TSMC's
15th factory in the Central Taiwan Science Park to come train the
factory's production line supervisors for a week in order to resolve
problems with operating techniques and assist in optimizing
operational processes. She successfully led the workers at the
company's 15th factory to double productivity, and was honored
with the company's annual Process Integration Star Award. As a

Policies

Regulations

will help you

To encourage unemployed workers to seek work in
industries that suffer from worker shortages and in response
to the needs of an aging society, the Ministry of Labor
amended and promulgated the Guidelines for the Unemployed
to be engaged in Specific Industries on May 15, 2014.

In accordance with the regulations, employment incentives
are available to people who take up employment in industries
requiring special manufacturing processes or work schedules
(the 3k3 industries, that is, manufacturing industries in which
the work is dangerous, dirty, difficult, and where 3-shift work
is required), and in care services industry. In addition, the
subsidy period has been extended from 12 months to 18
months, and the maximum amount of subsidy an individual
can receive is raised from NT$56,000 to NT$108,000.

In accordance with the Ministry of Labor's Guidelines for
the Unemployed to be engaged in Specific Industries, an
employment incentive will be issued to anyone who has been
unemployed for more than 30 days in succession, or who
left their last job involuntarily, who has registered as seeking
employment with any of the Workforce Development Agency
public employment services agencies and who works at an
employer that meets requirements (3k3 or care services
industry) that was introduced though employment counseling
for more than 30 working days in succession. The subsidy
will increase as the length of employment increases: in the
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first-line worker involved in raising product quality, Yan's stringent
quality requirements, and her innovative way of thinking and
execution of her ideas, as well as her enthusiasm for her work
and desire to constantly progress, have brought a number of
improvements to her company, making a worthy example for all
workers.

A Premier Jiang Yi-huah (left) presented an award to
outstanding worker Yan Mei-juan. (right)

Fear not of job search
= Worker Shortage Employment Incentive

first six months, NT$5000 per month will be given, in the
seventh to twelfth months, NT$6000 per month will be given,
and from the thirteenth to eighteenth months, NT$7000 per
month will be given. The maximum length of time the subsidy
can be received is 18 months. The longer a worker stays in
employment the more incentive they will receive.

Fear not of employment. The Ministry of Labor encourages
unemployed workers to find work in 3k3 industry or in care
services industry. Try this program, and you find different
employment options.

To find out more about the aforementioned
measures, call the toll-free service
number 0800-777-888 or visit one of the

various employment service agencies for

personal assistance.




In accordance with the provisions of Paragraph 2, Article
21 of the Labor Standards Act, after the basic wage is set by
the Basic Wage Deliberation Committee, it is reported to the
Executive Yuan for approval. The Basic Wage Deliberation
Committee held its 26th meeting on the morning of August
28, 2013, and taking into account the current economic and
social situation, resolved to increase the basic monthly wage
to NT$19,273 from July 1, 2014. This increase was approved
.on September 24, 2013, and announced by the forerunner of
the Ministry of Labor, the Council of Labor Affairs, on October 3,
2013.

1. The standard for maternity benefits has been
increased from one month to two months, and
are proportionally increased for births of twins
or more children

In order to increase the financial security of insured persons
after giving birth, the Labor Insurance Act has been
amended to adjust the payment of maternity benefits from
the original payment of the insured person’ s average
monthly insured salary for 30 days to payment for 60 days
(i.e. increased from one month to two months), and to
specify that those giving birth to twins or more will receive
maternity benefits based on the number of children born.
The amended clauses take effect beginning May 30, 2014.

As a result, an insured person giving birth to twins may
receive four months of maternity benefits, a person giving
birth to triplets may receive six months of benefits, and
so forth. This would provide women with greater financial
security after giving birth. Bureau of Labor Insurance
estimates that over 130,000 people will benefit from this
method annually once it goes into effect.

In addition, on the basis of the principle that social insurance
benefits may not be received repeatedly for the same
incident, the amended clauses also explicitly stipulate that if
an insured person simultaneously meets the conditions for
related social insurance maternity benefits, or qualifies for
a maternity allowance paid by the state due to employment
in the military or as a public school teacher or civil servant,
only one of these benefits may be chosen.

2. Added the clause stipulating that exclusive
accounts may be opened to deposit Labor
Insurance Annuity (LIA) payouts, and that the
deposits held in such accounts may not be
assigned, offset, attached, or be the subject of
compulsory execution

Basic wage to be increased to
NT$19,273 from July 1, 2014

Paragraph 1 of Article 21 stipulates that wage is to be
negotiated between employer and the employee, providing that
such wage is not below the basic wage. Also, in accordance
with Rule 11 of the Enforcement Rules of the Labor Standards
Act, the basic wage referred to in Article 21 of the Act means
remuneration received by a worker for regular working hours,
excluding overtime pay and additional payments for overtime
work on statutory regular leave day or public holidays;
therefore, on July 1 this year, if the wage agreed between
employer and employee is below NT$19,273, it should be
increased to that level on that day.

Amendments to the Labor Insurance Act
and Related Regulations Passed

In order to ensure the rights of workers to receive payouts,
the Labor Insurance Act has previously stipulated that the
rights to receive insurance payouts may not be assigned,
offset, attached, or mortgaged. In practice, however, there
have been frequent cases in which insurance payouts
have been deposited in claimants' accounts at a financial
institution, but the claimants are unable to receive the
payouts due to their accounts having been attached by a
court; claimants therefore request that the Bureau of Labor
insurance respond to the situation by sending checks
instead, at considerable administrative expense to the
Bureau.

If LIA claimants need to open exclusive accounts for annuity
deposits, they may submit documentation issued by the
Bureau of Labor Insurance to a financial institution to open
an exclusive account for the deposit of annuity payouts.
The law already states that deposits in such accounts may
not be used as subjects of offsetting, seizure, guarantee or
compulsory execution. Disadvantaged workers may receive
their annuities in full, ensuring the basic living of claimants
and advancing social security.

3. Simplified the documents needed to apply for
labor insurance payouts

In compliance with the government's Comprehensive
Promotion of Government Service Process Reengineering
and Comprehensive Waiving of Household Registration
Requirements plans, a timely review of relevant practices
and procedures was conducted to simplify the application
procedures for insurance payouts in order to streamline
application process for the convenience of the public. The
following amendments to provisions of the Enforcement
Rules of the Labor Insurance Act have been made:

(1) Insured persons applying for maternity benefits may submit
applications to the Bureau of Labor Insurance themselves,
and no longer need their applications to be confirmed and
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stamped by their insured unit.

(2) Those applying for maternity benefits that have already
completed the child birth registration procedures are now
exempt from including copies of the birth certificate and
related household registration.

(3) According to a provision of the Labor Insurance Act, when
an annuity recipient dies and the payable benefit is not
yet wired into the recipient's account, the heir at law is
entitled to present a copy of the household registration
which records the death of the applicant and a copy of the
household registration of the heir at law to apply to receive
payment. This has been amended to replace “a copy
of the household registration” with “a photocopy of the
household register.”

4. Adjusted the first level on the Labor Insurance
Insured Salary Grading Table to NT$19,273,
effective July 1, 2014

In compliance with the adjustment made to the basic monthly
wage, the amount of insured monthly salary for Level 1 on
the Table of grades of Insurance Salary was adjusted from
the original NT$19,047 to $19,273, effective July 1, 2014.
The original Level 1 of $19,047 and Level 2 of $19,200 shall
be eliminated, with the original Level 3 of $20,100 shifted to
Level 2, and the remaining levels all shifted accordingly. As
a result, if an insured person's original declared insurance
salary was at the level of $19,047, it will be declared at the
level of $19,273 beginning July 1, 2014. In addition, the
first stipulation in the remarks column of the table has been
amended to state that for trainees of vocational training
institutions, child workers, part-time workers, and disabled
people working under sheltered employment programs,
the amount of monthly insurance salary will be at the level
of $19,047 if they are paid less than the basic wage. The
remaining levels and lower limits monthly insurance salary
will remain unchanged.

xi*W Labor Pension Adjusted from May 2014

In accordance with Article 65-4 of the Labor Insurance
Act, the amount of pension for this insurance will be adjusted
according to the accumulated growth rate of the Consumer
Price Index (CPI) published by the Budget, Accounting
and Statistics institutions in the central government if the
accumulated rate reaches =5%.

The Ministry of Labor announced on May 16, 2014, that
people who applied for a labor insurance pension benefit in
2009 will have their pension increased by 5.2% from May
2014, since the CPI's accumulated growth rate of 5.2% has
reached the statutory standard for adjustment of 5%. For
example: If a person who originally received NT$20,000 will
receive NT$21,040, which means there is an increase of
NT$1,040; the payment would be deposited the account in late
June 2014. People who applied for a labor insurance pension
benefit between 2010 and 2013 will not see an increase in the
amount of pension because the accumulated CPI increase rate
has not reached the statutory standard for adjustment in 2014.

The statistics show that, of those who applied for a labor
insurance pension benefit between 2009 and the end of April
2014, over 68,900 people are still receiving it (with about

based on accumulated CPI

67,600 people receiving the old-age pension, 296 people
receiving the disability pension and about 1,000 people
receiving the survivor pension), and each person will on
average receive about an extra of NT$675 per month.

To help the public to clearly understand that their pension
has been increased, the Bureau of Labor Insurance of
the Ministry of Labor will pay the pension for May 2014 in
two separate payments at the end of June. When people
updating their bankbook, they will see two deposit entries,
one for the original amount, with the bankbook showing the
original information (Labor Insurance — Old-Age for the old-
age pension, Labor Insurance - Disability” for the disability
pension and Labor Insurance - Survivor” for the survivor
pension), and the other amount for the additional 5.2%, with the
bankbook showing Price Adjustment. However, from July 2014
on, the single payment (the amount after adjustment) method
will be restored with the bankbook showing the information it
did previously. If anyone has any doubts about the pension
adjustment, please visit the Bureau of Labor Insurance
website (http://www.bli.gov.tw/en/) and click the “FAQ” in the
homepage and take the following route: FAQ/Labor Insurance
& Employment Insurance/Benefits/Labor Insurance Pension.

wwa The Ministry of Labor holds

To increase public awareness on occupational health
and work safety issues, the Ministry of Labor organized the
National Occupational Health and Safety Week 2014, just
shortly before the ILO World Day for Safety and Health at Work
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National Occupational Health and
Safety Week Events

of April 28, 2014. The event was formally commenced by MOL
Deputy Minister Kuo Fong-yu at the Executive Yuan Xinzhuang
Joint Office Tower on April 26. With the tagline “Occupational
Safety and Health Administration inherits from the past and



ushers in the future — a culture of health and safety takes
a step into the new century,” the week included various
activities including seminars, practical trainings and simulation
exercises. In addition, in the wake of recent increases in
occupational disease arising from overwork, muscle strain
and stress, specialists were invited from Japan, South Korea,
Singapore, Australia and other countries to conduct training
and share their experiences in related issues.

In his opening speech, Deputy Minister Kuo remarked
that occupational health and safety standards have been
continually improving in recent years, thanks to the hard
work of labor, management, government and academia. For
example, Occupational Injury Incidence Rate under Labor
Insurance fell to 3.721% in 2013, a reduction of 7% from
3.999% in 2012, symbolizing a major step for Taiwan towards
the status as a country with advanced occupational safety
policies. Facing an imminent future of an aging society with
fewer children, the government is posed with major issues
regarding how to improve the nation's competitiveness,
namely how best to guarantee a safe and healthy workforce.
To this end, the Ministry of Labor has decided to establish
the Occupational Safety and Health Administration (OSHA),
which incorporated the Northern, Central and Southern
Region Inspection Offices into OSHA and restructured them to
Occupational Safety and Health Center for each district. This
will help to improve accident prevention awareness, guidance,
assistance, cooperation and promotion services. Moreover, in
accordance with the soon-to-be enacted Occupational Safety
and Health Act, various workplace health and safety systems
will be gradually implemented, providing practicable measures
to safeguard the health of safety of workers in every sector.

OSHA stressed that National Occupational Health and
Safety Week's activities will help to ensure that every sector
and industry fully understands the newly implemented
workplace health and safety measures, and to provide
international exchange on practical measures to deal with

issues which are of public concerns such as work stress,
overwork, information on occupational illnesses and
compensation for these occupational illnesses. The week's
activities included International Conference on Occupational
and Environmental Health Nursing, International Conference
on Occupational Health Services, and Seminar for the Sharing
of Practical Experience in Occupational Safety & Health.
Doctors, nurses and occupational health experts from Japan,
South Korea, Singapore, Australia, USA and many other
countries were invited to join representatives from Taiwanese
benchmark companies in occupational safety & health to share
and exchange their experiences.

In addition, several static and dynamic exhibits were set
up in the meeting's venue, providing a look back over the
past 40 years of occupational safety and health laws and the
development of work safety inspections. Various learning
experience zones which taught attendees about issues of
workplace health and safety in a fun and educational way
were also set up to allow the public to assess their own health
condition through a simple test, while, at the same time,
instilling accident prevention concepts in various different work
environments.

The creation of safe and hygienic work environments and
the protection of workers' mental and physical health affect the
competitiveness of the nation's workforce and the long-term
sustainability of businesses. It is the duty of the government
and businesses to address these issues, which also require
the attention and participation of all members of society.
OSHA welcomes members from every sector to join in with
National Occupational Health and Safety Week events, to see
for themselves how we can build upon the foundation of our
forebears' hard work to step into a new century of occupational
health and safety. Let's do our very best to improve our
nation's occupational health and safety and health service
standards!

woml Performance of Labor Funds

AN

The management and utilization of the labor funds
administered by the Ministry of Labor, such as the Labor
Pension Funds, the Labor Retirement Fund, the Labor
Insurance Fund, the Employment Insurance Fund, the
Occupational Incidents Protection Fund and the Overdue
Wages Payment Fund, were initially controlled separately
by the Labor Pension Fund Supervisory Committee and
the Bureau of Labor Insurance. On February 17, 2014, in
accordance with the government organizational transformation
policy, and for the sake of strengthening the application of
relevant resources and creating the merger synergies, the
Labor Pension Fund Supervisory Committee was transformed
into the Bureau of Labor Funds, and The Bureau of Labor
Insurance's investment team was also incorporated. The new
bureau is responsible for overall planning and utilization of
various labor funds.

Since then, the Bureau of Labor Funds, Ministry of Labor
has organized and integrated its organization arrangement,

Growths Steadily

laws and regulations, human resource and information
systems and administrative resources. It has also increased
the overall scope of labor fund application and its operations
strategy, while making progress in increasing revenue and
reducing operation costs.

From the beginning of this year (2014), global financial
markets have faced many challenges including extreme
climate, the Ukraine crisis, slowing growth in emerging Asian
markets and misgivings regarding the US Federal Reserve
raising interest rates, leading to unsteady fluctuations in
the global stock market. Up to June this year, MSCI World,
Emerging Market and the Taiwan Stock Index have climbed
6.18%, 6.48% and 9.08% respectively.

Based on the existing foundations, the Labor Fund Bureau
keeps investing cautiously and makes the profits of labor funds
growing steadily by global investment diversification. Marked
to market earnings to the end of June this year for overall labor
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funds stood at NT$109.1 billion, of which the Labor Pension
Fund, the labor Retirement Fund, the Labor Insurance Fund,
the Employment Insurance Fund, the Occupational Incidents
Protection Fund and the Overdue Wages Payment Fund had
earning yields of 4.73%, 5.46%, 4.38%, 0.51%, 0.44% and
0.83% respectively. By the end of June this year, the overall
scale of the labor funds reached NT$2 trillion 481.9 billion, of
which the Labor Pension Fund represented NT$1 trillion 173.5
billion, the Labor Retirement Fund NT$610.7 billion, the Labor
Insurance Fund NT$583.1 billion, the Employment Insurance
Fund NT$93.4 billion, the Occupational Incidents Protection
Fund NT$11.2 billion and the Overdue Wages Payment Fund
NT$10 billion.

Looking to the future, the OECD revised the forecast of
this year's global economic growth rate downwards by 0.2%
to 3.4% on May 6 in light of a bottleneck in the recovery of

News
Outlook
N
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On the morning of May 16, 2014, MOL Minister Pan, Shih-
wei, met with representatives of Taiwan's 2" APEC Youth
Skills Camp delegation, urging the members of the delegation
to show what they have learned and bring their abilities into
full play, allowing participants from other countries to see
the special humanistic spirit nurtured by the beautiful island
Taiwan.

Skills Camp delegation leader and the chief of Self-
organized Training Section of the Workforce Development
Agency's Taichung-Changhua-Nantou Branch Agency, Zhang
Jin-Ding, said, in accordance with the resolution of the 5"
APEC Human Resources Development Ministerial Meeting
in 2010, the host economy, China, has established the APEC
Skills Training Center and implemented the APEC Skills
Development Promotion Plan program. This
includes holding a youth Skills Camp every
two years; the first skills camp was held in
China in August 2012. The 2" APEC Youth
Skills Camp will be held in Beijing, Zhengzhou
and Guangzhou from May 21-30, with each
economy invited to send a delegation and to
give presentations to share what they have
learned in the area of youth skills development.

During the meeting, the delegates each
explained their career plan, shared their
learning experience and also expressed
excitement at the opportunity for exchange with
representatives from other countries offered
by the skills camp. Minister Pan expressed
admiration for the professional skills and
results of the delegates and encouraged all
delegation members to boldly try new things, to

emerging markets and intensifying of the Ukraine Crisis. In
terms of the domestic economy, the Directorate-General
of Budget, Accounting and Statistics adjusted this year's
forecast of economic growth rate upwards by 0.16% to 2.98%
in response to a growth in consumer spending triggered by
a trend of wage raising pushed by many businesses raising
wages and steady growth of the local stock price index.
Overall, while the global economy continues to recover, there
remain many uncertain factors. The Bureau of Labor Funds
will continue to pay close attention to the global financial
situation and emphasize risk control in its investments, and
will adjust its investments and strategies when necessary
in response to market changes in order to obtain long-term
stable profits and provide workers with an even higher level of
financial security.

The Minister Pan, Shih-wei meets with representatives
of Taiwan's 2" APEC Youth Skills Camp delegation,
encourages group members to grasp the opportunity
=< for exchange and expansion of international vision.

grasp this rare opportunity to engage in exchange with skilled
participants from other APEC economies and to learn about the
strongpoints of various economies with regards to vocational
training, and to expand their international vision. The minister
also expressed the hope that they excel in their own area of
expertise upon their return and continue to show their skills in
future international skills competitions.

Towards the end of the meeting, the minister pinned a
pin bearing the Ministry of Labor logo onto each delegation
representative and expressed the hope that this trip will
broaden their horizons and be a productive one. A group
photograph of the minister and delegation members brought
the occasion to a perfect end.<»

A Taiwan's 2" APEC Youth Skills Camp delegation representatives visited
Ministry of Labor Minister Pan Shih-wei. (middle, third from left)
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