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EEEER% | BRESEMTE ZEE (Evolving Employer-Employee Relationship — Impacts
on Regulatory Responsibilities)

EEn R EREF AR (Workforce Development — Employer Innovations)

RERFAAERAT : WS = ERNE2IZRA TIDE(Technology Induced Displacement of
Employees)(The Future is Now: Workplace Opportunities and the TIDE)

WA TEEENE | EEENRE NELERZEHY (How to Work Smarter Not Harder:
Harnessing the Power of Data Science to Improve Service Delivery and Outcomes)

Bi5Zs  ZHEMNBEESHEBERAFMBEEERE (Workplace Safety: Missouri’ s
Data-driving Program Goals and Innovative Hazard Lab)

BREYEEARMS AL : HESZE  LEEE  AEAEHBKEEEE (Opioids
Epidemic and Legalizing Marijuana - Impacts on Workplace Safety, Mental Health,
Recruitment and Workers’ Compensation)

B THTETRSRIAEHNAE (Cheryl Stanton, Administrator)
EMEREBEREN A ZE (Infrastructure and Transportation Innovations Panel)

RERITIEAT : BHRENSTREEN N EREATZELE NS ZE (Talent for Tomorrow: Missouri’ s
Post-Secondary Workforce Education and Pathways to Employability)

ERNHDZ MR - BIEAEZESEZE (Data Sharing: The Power of Collaboration within
State, Regionally and Nationally)
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