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Employers Required to Give Employees Leave and Pay
on National Holidays

According to Article 37 of the Labor Standards Act
and Article 23 of the Enforcement Rules of the Labor
Standards Act, employers are legally required to give
employees leave with pay on commemorative holidays
(commonly known as national holidays). For business
entities in certain industries which require their
employees to come in to work on holidays, wages must
be doubled for working on those days.

37

In addition, if a national holiday falls on a day of
regular leave or rest day (that is, on a day in which
employees are not designated to work because of
amendments to statutory normal working hours),
employers must give employees another business day
off. The date for the compensatory leave is to be
negotiated and agreed by both parties.
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Protecting Your Hiring Rights Pre-Employment Lectures That First Time Employers of
Foreign Domestic Workers Must Attend

The Ministry of Labor amended Article 48-1 of the
Employment Service Act to stipulate that employers of
foreign domestic workers for home care or domestic
work for the first time must attend a pre-employment
lecture and attach a proof of attendance with their
application. Pre-employment lectures were held on July
1, 2016, and it lasted for one hour.
Potential employers may use their natural person
credentials and visit to the Ministry of Labor's
pre-employment lecture website (http://etraining.wda.
gov.tw/) and attend to a web version of the lecture or
attend in-person lectures at the closest or most
convenient Employment Services Center of the
Ministry of Labor. If the number of attendees is ten
people or more, a group lecture can be booked with
the local government at a location designated by it.
Besides potential employers, lectures may also be
attended by anyone who is related to the person or
persons to be given care to or someone living together
with the employer and in a supervisory position with
respect to the foreign worker. In order for employers to
be properly prepared both psychologically and at home,
to have a clear picture of possible problems the family
will face, to understand relevant laws and regulations,
and to know what government resources are available
to them, the lectures focus on the following: laws
relevant to the hiring of foreign labor, protection of the
rights of foreign workers, customs of the worker's
country of origin, precautions that employers should
pay attention to, and actual cases that violate relevant
laws and regulations.

Key Words Pre-employment lecture, domestic employers,
first hiring of foreign worker

48

1

1
105

7

1

1

( http://etraining.
Wda.gov.tw/ )
10

3
28

The Ministry of Labor Assisted the Taoyuan Flight Attendants' Union
and China Airlines in Negotiating and Reaching a
Consensus in a Peaceful and Rational Manner

On June 24, 2016, the Ministry of Labor invited the
Taoyuan Flight Attendants' Union (TFAU) and China
Airlines to conduct negotiations regarding the seven
demands brought forward by the union. After several
hours of negotiating, both sides reached a consensus
with regard to the seven demands.
The Ministry of Labor indicated that the TFAU
declared a strike action which is the subject of much
public attention on June 24 of this year (2016). To
protect labor rights while taking into account the public's
right to convenient transportation services, the ministry
started labor negotiations on 4 PM that day. The entire
negotiation meeting was chaired by Minister Kuo FangYu of the Ministry of Labor. To express goodwill, the
company agreed to the demand of reinstating check-in
locations and heck-in/check-out times at the start
of the meeting. Afterwards, the company communicated
with the union on all seven demands; at 8 PM, both
sides reached an agreement on all seven items,
including restoration of the original check-in locations.
The Ministry of Labor was grateful and approved of
the fact that representatives of the TFAU returned to
the negotiation table, negotiated rationally with the
company and reached a consensus rationally with the
goodwill of both sides despite the fact that the TFAU
conducted the strike in accordance with the law. The
Ministry of Labor calls upon China Airlines to continue
and maintain interactions with its unions while taking
into account issues of upholding corporate governance,
providing convenient public transportation services to
serve public interest and protecting the rights and
interests of its workers. The goal is to create the
maximum benefits and welfare for its workers, the
company, and the public at large.
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The Labor Funds' Global Diversification Strategy
Generated Earnings of NT$45.9 Billion as of May 31, 2016

5
The turbulent global financial markets of 2016
resulted in careful adjustments to the global positioning
by the Labor Fund which resulted in earnings of
NT$45.9 billion as of May 31, 2016.
At the end of May 2016, the total asset under
management (AUM) by the Labor Funds was NT$3.175
trillion. Among them, the Labor Pension Fund accounted
for NT$1.5826 trillion, the Labor Retirement Fund
accounted for NT$783.9 billion, the Labor Insurance
Fund accounted for NT$680 billion, the Employment
Insurance Fund accounted for NT$106.5 billion, the
Occupation Incidents Protection Fund accounted for NT$
10.7 billion, and the Arrear Wage Payment Fund
accounted for NT$11.3 billion respectively.
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The global economy showed low level of growth this
year. Although countries have adopted countermeasures
in response, both the Chinese stock market and currency
suffered huge losses and crude oil prices dipped. Other
factors such as the rise of US interest rates and the UK
Brexit referendum vote have created extreme volatility
in the global financial markets. Faced with highly volatile
financial markets, the Labor Fund adjusted its global
59%
investment positioning cautiously accordingly. As of May
31, 2016, the Labor Fund earnings totaled NT$45.9
billion, generating a 1.53% rate of return. The rates of
return for the Labor Pension Fund, Labor Retirement
Fund, Labor Insurance Fund, Employment Insurance
Fund, Occupation Incidents Protection Fund and Arrear
Wage Payment Fund were 1.50%, 1.59%, 1.74%, 0.49%,
0.39% and 0.64% respectively.
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Looking ahead, economic growth will remain slow,
and the Bureau of Labor Funds will keep monitoring
developments in financial markets around the world,
flexible adjustments investment strategies in order to
create long-term steady income for the Labor Funds
and enhance the economic security and
post-retirement protection of our citizens.

Key Words The Labor Fund, utilization of proceeds, diversification
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Monthly Regular Earnings per Person for
Inexperienced Employees in 2015

104
According to Survey on Earnings by Occupation
conducted by Ministry of Labor, the average monthly
regular earnings per person for inexperienced
employees within the industry and service sector in
2015 were NT$26,230; this was an increase of 2.33%
compared with 2014. This increase was slightly higher
than the annual growth rate of 1.33% in monthly regular
earnings for all employed workers.
I. The financial and insurance activities had the
highest average rates at NT$30,794 among all
industries, while the professionals had the
highest average rates at NT$32,988 by
occupational categories
Among all industries, the financial and insurance
activities offered the highest salary rates at
NT$30,794, followed by the electricity and gas supply
at NT$29,086, while the salary rate of the other service
activities was the lowest at NT$23,614. Looking at
the figures by occupational categories, the
professionals ranked at the top with NT$32,988,
followed by the technicians and associate
professionals at NT$27,924, while the elementary
labourers ranked the lowest at NT$21,979.
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II.Salaries was highest for Master's or Higher
Degree at NT$32,638
Looking at the figures by education level, those
with master's or higher degree ranked the highest at
NT$32,638, followed by those with bachelor's degree
at NT$27,655. The salaries for all education increased
when compared with 2014 figures. Those with junior
high school or lower benefited in particular, exhibiting
a 4.05% increase because the basic wage was
increased in July 2015.
III.Business entities with more than 500 employees
offered the highest average salaries at NT$28,482
Based on observing the scale of number of
employees, larger business entities had higher monthly
regular earnings per person for inexperienced
employees The average salary offered by business
entities with more than 500 employees was
NT$28,482. This was true for all education levels,
with the average for bachelor's degree employees at
NT$29,855 and the average for master's or higher
degree at NT$34,756; both of these are higher than
the overall average value.
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Because There Are Many Accidents Caused by
Mechanical Cutting, Rolling and clipping,
Safety Precautions Are Essential

Workers are at risk of injury when they operate meat
grinders, conveyor belts and moving machinery if their
hands, hair or other body parts are drawn into the
machines. According to statistics regarding occupational
injury compensation, 45.6% of compensated workers
are injured because of carelessness while operating
machinery; this causes workers to be sandwiched,
caught, stabbed, cut or scratched in/by the machinery.
The Ministry of Labor calls upon employers to set up
guard-shields and/or guard-fences to improve worker
safety. Also, workers engaging in the cleaning, oiling,
inspection, repair or adjustment of machinery must
make sure machines are stopped and then locked or
marked clearly to avoid them being activated mistakenly.
The Ministry indicated that in addition to strengthening
labor inspections on business units that utilize
mechanical products, a management system for the
traceability of machinery product safety has been
established. The system clearly specifies the types of
manufacturer and importer in terms of the manufacturing
or importing of mechanical equipment such as power
punching machinery, woodworking circular saws,
abrading machines, and so forth. The equipment must
pass the inspections of certification institutions approved
by the Ministry and file product safety information on
designated informational websites to complete self
declaration of product safety. The mechanical equipment
will then be labeled with safety labels for identification by
purchasers.
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In addition, since 2010 the Ministry of Labor has
allocated funding to subsidize small and medium
enterprises to purchase new approved and certified
machinery and to improve safety facilities of existing
equipment in its annual budget. Business entities that
require financial assistance may submit applications
(commissioned to the Metal Industries Research and
Development Center for the year 2016; please contact
Ms. Huang, 886-7-3513121 ext. 2923).
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