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EEHEIE)  (Pension Reform: Issues
and Prospects for Non-Financial Defined
Contribution (NDC) Schemes) REEIE
tH » NDCER (FhlERHEEIN) T
BZRFENENEEZLZERE -

SN HRIBOHEREEZEMES

(Holzmann) MiHHMBREZARE

FHEEE (Palmer) MERAR » EEHRER
BIFTEREARFZBREKEHE K
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IR LIFENEE -

LTI R - FENDCER TR K
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MREEE ] (guarantee pension) °
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ESE) T
KIBERREF S EL (United States

Code Title 11 Bankruptcy, 11 U.S.C.) 7%

T BAEHRBEERER  AESEEm—

UREMEEEAN (Trustee) - LLEIE

ARREITIERRMRFE » HEEXEE -

T HEMSNRm D ICHREREAN » RER

AT - BEARSEREBEAREREN

&L SELEEERRERAEDZEKE

HA - BEANZERE (Claims) WERIBRK

ERERHT - EEHVEBEAZENDE

B EEHESTERE] (Absolute Priority

Rule - APR) | » R BEBEASEIELE

EffE  REFERSIENT > MERBR

SERBEANGEIEEENE  BRIES

R BEANTBEERIBGRREREN B

BEAZHIRSEESMBIZEBRLRE - =

BRI E ERE +IEE AN ERREE

ZEESRE  EESIERLEmR T

— BB :

(—) B 55 X & (the Filing of the Petition
ina Case) 2@l BHAZEE-
AIECIS » TUEZFTULZLRBE 5
LEEADNBEHRBESR O EE
RIKEBEEE (Alowed Unsecured
Claims for Domestic Support
Obligations) » N4 EERAEAR
NEHEN T EE (AN AR ERER - FEDI RS —
B -

(Z) BIEEDET . ZEEAXMEEEA
(Trustee) » EXH 2 MHEEEER
(Administrative Expenses) °

—_&B_ER -

11 USC § 503K Title 28 Chapter123
RELITHEEEZR (Administrative
Expenses) °
= E=IBERFE :

k11 USC § 5022 ERIFEFEMN

(Involuntary) WRER » IEIKERMIEETE

EZFEARIECHE » BB ARIESESE

EE) ~ —AREIFEENA2 5812 (the Ordinary

Course of the Debtor's Business or

Financial Affairs) FRATHZRN (EHE -

[0 ~ S5PNIERs

1. TESAEEZHE (Wages, Salaries or

Commissions) @ BFEARE ~ &E
BHERKRHEESNTIE » BERRKK
EEBELRERARER (A4S
ARIER%E) 180 RABEE » BAH
ZBANEBE10,000£THYTE (K11 USC
§ 10453E » AE L ERFIEE=FK
BEEYEESERE - BHr17911,725 =
JL) °

2. RINEBF/EDRINER ARNEA
(BEHEERE) +ER - &

A — AT (a Corporation with
only 1 Employee) MBI REH

1 #5210 http://uscode.house.gov/download/title _11.shtml

2 11 USC §507
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(Independent Contractor) J3TVHEE
ENTRBFLUMRFERB A LS
ERD75%2 TEE ©
h - ERIER :

2R AR TIE G-
Contributions to an Employee Benefit
Plan) - AIBEEERRKEZEFRLAR
TS ABER] (LIBEERIERE) 180
KAFEE > BAESBEERZEMNIETRE
ZZ R ABEELI10,0005ETT 2 B8R (K11
USC §104R7E » AIEHFEREZ =FHH
BEEYEEEERE - BAi/R11,725 =7T)
FEDRIBTRIR (FOIER) ZRAL
LA CEZ R AREMEANSREETER
RS o
7\~ ENIER -

tSEREEBVEMBRAIEE -
£ BLIER :

EANEIREERED A - REC

FAZKREFF (for the Personal, Family,
' IBE - HEIEDE

(Claims for

or Household Use)

BRI ES (Deposit) - BEBAR
RISV NIRRT - BEABKEETE

TNEE - B ABEHZELI,800 ZEE4R
(K11 USC § 104F5 7€ » NEEEEER=F
HOEEEEIESREE) -
N\~ BNIER :
AR\ CHEERNZHIETRIEER

fE -

N~ BHIER :
EBAEEMBRESEML (FRILE
UBAE) REESZEH -
+ - BHIEE -
BEFNRELERER - SmIHEME
B BRMERNE 2SR -

NGB LERTFERR

BRBREITE W) - #EFS
15 » JHERMIBDERRE » SIMEKREBER
FRBEMNEE— SR » MEBERA(R
FECEE SUTEZFBREZRTE
—  TEFEKEIER

KRR ERBIWELRTE - B
‘Eﬁ&"%ﬁ%  BENE - BEERRKRRE

SHNTEZTERMBEITBERE K
ﬁB]JU‘|‘|}£T$D]—\ﬁ¥E1U\fEE o FILNE HTN

(Kansas Statutes, Chapter 44, article
3, section 312) ~ wfESEAN (Arizona
Revised Statutes, title 23, 354) ~ EiE(g
M (ldaho Statutes, title45, 602 ) -~ E[1Z5
ZHIN (Indiana Code, title 22, article 2,
Chapter 10, 1) ~ #&#=&/N (Rhode Island
General Laws, title 28,14-6.1) ~ J&{tt)l|
(Utah Code, title 34, Chapters 26, 1) ~

#RXIE) (Revised Code of Washington,
title 49, Chapters 56, 010) FIEHENE
I BEMHERRRE -

T



— EFEE

HRBOBHBUELEERESS
WED M EBRZERERFECIER
FBLBECRE  TEHR (EHEL
fEMVEREA (Privileged Creditors) | »
BlansE M INE § 34-26-11KFRE » £T
BX GCEBZESEBAE -~ BFKEE -
HIoR - EBAEBIHFET » 1B
BEIEREERE  SHEZMINEE
EBREESLEZET (Employees) &
EEmIE A ERRAER K17
& (Travel Salesmen) -~ [R{JHEHEA

(Traveling Agents) ~ RISENIEASE
(Manufacturers' Agents) *°

= - EtEHAREPR !

TEBEEERETFRKC ILEER
B KEBDINEBHERAREE (Reference
Period) » THEARERERZERINEE
BHBEE - ERTEITIES BERERS
ZOU0E BT (§ 44-312) BETIEE
FREUBEKRTIERNER - B’ (§34-
26-1) METEBFTETFKRIENRT
&R -
M0 « ZERH

WAL ERBIBWEEZRTE » T

EEERZBECEBLERREEZSRRE

HRIKEBANER (UBEERIER
) 180 RDINEEE » BABERRBE
11,725%7T » BN ZINEMEE MR
BRE » BIAIZEREBENREZA0KRLAN
NABE100ETZ TERELE (§49-
56-010) ~ENELZHMMNREBZNS T =
@ BN iB58600%=T2 T EBIBT
1 (§22-2-10-1) ~ EEEEFINFRESO
KA B iB8200=T2 T EEBSLE
(§23-354) ~ BE@MBRECOKRIUA
NAEBES00ETTZ TEBRTE (§45-
602) - BEENRE=EHAUABRBE
300ETTZ TEHBETE (§28-14-6.1)
=t
EEWENERR » ZEBBHE
FREC TEFEEBLENIEE IR
BIHERBEESAEEBLECH - B8R
ERABIBBNHRS RGP EEEZE
FMERER - ESREZININEERRE
B2 BNERIEBREESLE 2 ERE
B SrEHERENEBENEREITE
REFRS] - WK T R EEARE R
ZIREMDERFIEZE - @

3 UC §34-26-1:--No officer, director, or general manager of a corporation employer or any member of an

association employer or partner of a partnership employer is entitled to this preference.

4 IC §22-2-10-1 #&E% : the term employees as used in this section shall include traveling salesmen, traveling

agents and manufacturers' agents, whether they are employed under monthly or yearly contracts or

otherwise.
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e, § 44-312
JEMIN
(Utah) § 34-26-1
FERRTE))|
(Wasington) §49-56-010

EH TEBERTIEERRIRY (EHEE)

/)

SES

RERZREACIERTE
BATNERCREETEANEEREA - ROEEER - FREESEA
g FTRZRANERRZIE » BRREMEITERE -

Preference of wages of employees in insolvency.

That whenever a receiver shall be appointed of the estate of any corporation,
copartnership, or individual, under the laws of this state, or whenever any
corporation, copartnership or individual shall make a general assignment for
the benefit of the creditors of such corporation, copartnership, or individual,
the wages due to all laborers or employees other than officers of such
corporation, accruing within the six months immediately preceding such
appointment of a receiver or such assignment, shall be preferred to every
other debt or claim against such corporation, copartnership, or individual, and
shall be paid by the receiver or assignee of such corporation, copartnership
or individual from the moneys thereof which shall first come into the hands of
such receiver or assignee.

BSCIERVERRRAN R

EERBANHIRERITNFERERER - TA  BE #HEASHES
REBEBRMNZEMEEELE RS ABSEENBEREASD - £FS
BEAE - ICHE » TR - EBAEIREREE » NMEFEILESE -

Extent and condition of preference.

If any property of any person is seized through any process of any court,
or when his business is suspended by the act of creditors or is put into the
hands of a receiver, assignee, or trustee, either by voluntary or involuntary
action, the amount owing to workmen, clerks, traveling or city salesmen,
or servants, for work or labor performed within five months next preceding
the seizure or transfer of the property shall be considered and treated as
preferred debts, and the workmen, clerks, traveling and city salesmen, and
servants shall be preferred creditors, the first to be paid in full. If there are
not sufficient proceeds to pay them in full, then the proceeds shall be paid to
them pro rata, after paying costs. No officer, director, or general manager of a
corporation employer or any member of an association employer or partner of
a partnership employer is entitled to this preference.

RER TEB5

EEERINKERRR - BL - 1  #iHE %8  BENZES L
@%\Ep KLANA#BIE 100 =T TESEIBNLE » BESRREMEMERE
RIAEMT o

Priority of wages in insolvency.

In all assignments of property made by any person to trustees or assignees
on account of the inability of the person at the time of the assignment to
pay his or her debts, or in proceedings in insolvency, the wages of the
miners, mechanics, salespersons, servants, clerks, or laborers employed by
such persons to the amount of one hundred dollars, each, and for services
rendered within sixty days previously, are preferred claims, and must be paid
by such trustees or assignees before any other creditor or creditors of the
assignor.
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SEE B B BX BEZEMERENFA - RIEBIEERIFERS
T2 A=ERLUAHTER 600 ETZERE  ZF5 LAZRAZEE
TREREAMN - BE—BLEESE - MEZRABBEERZANLE
ZAVERIRITHERE  IRITREACA ~ REBREAF -

Assignments for benefit of creditors; bankruptcy; salesmen
Sec. 1. Hereafter, when the property of any company, corporation, limited
liability company, firm or person, engaged in any manufacturing, mechanical,
agricultural or other business or employment, or in the construction of any
EnEE 23R work or building, shall be seized upon any mesne or final process of any
§22-2-10-1 court of the state, or where their business shall be suspended by the action of
creditors or put into the hands of any assignee, receiver, or trustee, then in all
such cases the debts owing to laborers or employees, which have accrued by
reason of their labor or employment to an amount not exceeding six hundred
dollars ($600) to each employee, for work and labor performed within three (3)
months next preceding the seizure of such property, shall be considered and
treated as preferred debts and such laborers or employees shall be preferred
creditors and shall be first paid in full, and if there be not sufficient to pay
them in full then the same shall be paid to them pro rata, after paying costs;
however, the term employees as used in this section shall include traveling
salesmen, traveling agents and manufacturers' agents, whether they are

employed under monthly or yearly contracts or otherwise.

(Indiana)

EEREIRCHIERTE

A BEBENETRERESFR  HEES BB BB AUREAFERZS
I > 8AR 60 RURNEE 200 XT2 TEFHESE - BESTIREME
{IfERERTARIT -

B. EEXLK - REACTIEREIRFEREER  RENEESH BEE
%M&mﬁ\ﬁmﬁ%ﬁiﬁﬁﬁﬁﬁﬁﬁZ%’ﬁﬁﬁﬁﬂmﬁﬁﬁmﬁ

Preference of wages in insolvency proceedings or upon death of
= employer
Eﬂ%iﬁgm §23-354  A. In assignments of property for benefit of creditors or in proceedings in
insolvency, the wages of salesmen, clerks or laborers employed by the debtor
or insolvent, to the amount of two hundred dollars each for services rendered
within sixty days previous to such assignment or insolvency proceedings, are
preferred claims and shall be paid by the trustee, receiver, or assignee before
any other creditor is paid.
B. Upon the death of an employer, such wages of such employees rank in
priority next after the funeral expenses, expenses of the last sickness, the
charges and expenses of administering upon the estate and the allowance to
the surviving spouse and infant children, and shall be paid before any other
claims against the estate of the deceased person.
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§ 45-602
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§ 28-14-6.1
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T&EFKRE
ZRARTESZERAE - TUNEER ARV ENESKERT » ZE
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CLAIMS FOR WAGES

Wages of employees preferred. In all assignments of property made by
any person to trustees or assignees, or in proceedings in insolvency, an
employee's wages for services rendered within sixty (60) days preceding
such assignment, not exceeding five hundred dollars ($500), is a preferred
claim, and must be paid by such trustees or assignees before any creditor or
creditors of the assignor or insolvent debtor; provided, that whenever any such
employee has filed a notice of lien against any property of the assignor, the
employee may elect between the provisions of this section and the employee's
lien.

EERZRECERENETREEFR < TERTE
BERNEETRE - BHIBLIEFZHEDLRE - BA=ERURNERE
8 300 ETTZ R TENRM - EESTEKBEBKAELS 101 R TEIRFR
=

Priority of wages due from employer in receivership or insolvency
proceedings.

In the event of any distribution of an employer's assets pursuant to an order
of any court under the laws of this state, including receivership, assignment
for benefit of creditors, adjudicated insolvency, composition, or similar
proceeding, the wages or compensation earned and unpaid not exceeding
three hundred dollars ($300) to each wage earner earned within three (3)
months of the commencement of the proceeding shall have the same priority
in advance of payment of dividends to creditors as is given to wages under the
federal Bankruptcy Act, 11 U.S.C. § 101 et seq. That amount shall be paid
as soon as sufficient sums are available, to employees entitled to the same
according to the records of the employer; the employees being relieved of
the necessity of filing claims with the receiver, assignee, or trustee unless the
amount payable as shown on the books of the employer is not acceptable to
any employee, in which case, the employee shall file his or her claim in the
same manner as other creditors of the employer.



