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OECD

(OECD, 2004; 2005;
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50-64 65 
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50 64 (Auer and

Fortuny, 2000)
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50

50-54 55-59

60-64 65-69

paid work

unpaid work

1 

1993 65 7.09

2018

14 (14.64%) 2025 65

20.62

1979

55-59

60-64

8.7% 10.02%

2

2005 50-54

3 8 . 3 3 8 3 . 7 2 %

1 --

0-14 15-64 65

1993 5,265 14,193 1,486

(25.14) (67.77) (7.09)

2018 2,560 17,074 3,368

(11.13) (74.23) (14.64)

2025 1,932 15,939 4,642

(8.58) (70.80) (20.62)

%

93 140

25-28

2

50-54 55-59 60-64 65+

1979 58.73 66.01 57.46 42.51 9.26 

1984 59.72 66.32 58.82 41.33 9.07 

1989 60.12 65.54 58.07 41.98 10.34 

1994 58.96 66.11 55.52 40.61 9.68 

1999 57.93 64.25 52.31 37.24 7.92 

2005 57.78 64.51 48.76 32.49 7.27 

%

2005

3 -

2005

50-54 55-59 60-64 65

1980 90.87 30.70 79.74 22.86 62.35 12.40 15.27 1.78

1985 90.19 38.44 79.00 28.07 58.36 17.01 15.72 3.36

1990 90.87 39.16 79.73 29.95 56.38 19.06 14.80 4.02

1995 90.12 41.30 80.86 31.13 59.13 21.09 14.39 4.24

1999 86.82 41.60 74.91 30.13 56.27 19.01 11.49 3.84

2000 85.56 42.14 72.59 28.84 53.92 18.42 11.25 3.73

2004 83.65 45.00 68.49 29.10 49.88 17.97 10.83 3.93

2005 83.72 45.39 68.75 29.13 48.00 17.78 10.66 3.86

%
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45.39% 65 6.8

10.66% 3.86% 3

45 50

4 2005 45

3 2 4 9

30.8% 1978 24.8%

50

2005 191 1 15

18.2%

2005

1985 25-29

2005

40-44 1985 30-

34 55

15-24

55

5

4

(2005)

15 45 50

1978 6,400
1,584 1,287 297 1,037 868 169

24.75 20.11 4.64 16.20 13.56 2.64

1985 7,743
1,891 1,413 478 1,287 1,003 284

24.42 18.25 6.17 16.62 12.95 3.67

1995 9,366
2,250 1,563 687 1,466 1,059 406

24.02 16.69 7.34 15.65 11.31 4.33

2005 10,529
3,249 2,107 1,142 1,911 1,294 616

30.80 20.01 10.85 18.15 12.29 5.85

1 1985 2005

5 50

%

1994 2004
15+ 50-54 55-59 60-64 65+ 15+ 50-54 55-59 60-64 65+

58.9 66.1 55.5 40.6 9.7 57.7 64.3 48.6 33.5 7.4

63.4 82.1 74.9 55.6 24.8 63.4 82.2 76.6 54.5 20.2

61.4 75.3 68.5 56.8 27.6 61.7 71.9 63.4 52.7 31.3

66.2 78.5 67.8 44.9 12.4 66.2 80.7 71.2 50.9 13.8

61.6 79.0 65.7 37.9 5.1 62.0 80.3 68.7 39.7 5.5

57.9 65.4 44.5 14.3 2.7 64.3 78.1 60.2 25.1 3.7

63.2 88.9 80.2 51.5 8.4 63.0 87.4 82.4 55.9 9.3

64.5 83.5 71.3 31.9 2.2 64.9 85.6 80.2 33.8 3.5

LABORSTA Internet http //laborsta.ilo.org/cgi-bin/brokerv8.exe '
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65 1994

2004 -2.3

-4.6

65

27.6 1994 31.3

2004

5

6

77.9%

74%

59.4% 59.6% 58.8%

;

OECD

1991

60

74.1%

2004 60

50-59

51.7%

2004

54.9

6 2004

%

15+ 50-54 55-59 60-64 65+ 15+ 50-54 55-59 60-64 65+

5968 621 307 196 116 4272 334 132 75 41  

(67.8) (83.7) (68.5) (49.9) (10.8) (47.7) (45.0) (29.1) (17.9) (3.9)

39633 4162 3643 2675 2699 27459 3160 3052 1667 1880 

(77.9) (97.1) (94) (75) (37.6) (48.5) (68.4) (59.5) (39.4) (13.2)

14151 1211 887 619 728 9738 752 573 447 615    

(74) (88.3) (78) (63.3) (41.5) (50.1) (55.5) (49.2) (42.7) (24.2)

83234 8327 6229 3437 2870 71468 7595 5546 2939 2146

(73.3) (86.2) (77.7) (57.5) (18.8) (59.6) (75.5) (65) (44.9) (10.2)

16328 1568 1493 763 334 13842 1407 1203 427 190  

(69.5) (85.7) (76.9) (52) (8.3) (55) (75) (60.6) (27.9) (3.5)

4775 507 417 139 56 3754 383 247 61 28    

(73.1) (88) (74.7) (34.9) (5.9) (55.8) (68) (45.3) (15.3) (2.1)

2457 265 269 159 97 2215 252 252 138 46 

(67.4) (89.2) (84.8) (59.6) (14.5) (58.8) (85.2) (79.9) (52) (5.3)

1521 163 163 67 15 1329 151 144 40 13 

(70.6) (88.1) (84.7) (42.5) (4.5) (59.4) (83) (75.6) (25.3) (2.7)

http://www.dgbas.gov.tw/ct.asp?xItem=1132&ctNode=3246; http://laborsta.ilo.org/.

2

93
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8 55-59

35% 60-64 22.1%

50-54 20.6%

1996

61.1 2004

55.9 2004

54.5 1999 2000

9

2002

Barcelona European Council

2010 5 10

2002

OECD

2006 

7 -

30-39 40-49 50-59 60

1991 100.00 0.19 3.92 21.77 74.12

1994 100.00 0.61 8.50 27.69 63.20

1997 100.00 0.48 8.54 35.06 55.92

1999 100.00 0.28 9.16 39.21 51.31

2000 100.00 0.51 7.98 42.68 48.79

2001 100.00 0.79 9.59 44.86 44.68

2002 100.00 1.36 12.20 45.75 40.69

2003 100.00 0.95 10.55 49.18 39.25

2004 62,930 597 9558 32554 20221

(100.00) (0.95) (15.19) (51.73) (32.13)

35,058 263 5,080 18,118 11597

(100.00) (0.75) (14.49) (51.68) (33.08)

27,872 334 4,478 14,436 8624

(100.00) (1.20) (16.07) (51.79) (30.94)

93

8

2006

40 44 1,789 1.15 35.1 25.1

45 49 5,310 3.42 39.0 27.0

50 54 31,909 20.56 40.6 27.8

55 59 54,338 35.02 30.5 22.7

60 64 34,361 22.14 29.0 22.0

65 27,001 17.40 23.3 19.1

9

85 2,719 61.1 144 56.6

86 4,313 60.9 3,180 58.0

87 3,479 60.6 3,973 57.0

88 3,879 58.8 5,791 56.2

89 7,246 58.3 10,811 56.0

90 7,091 56.7 8,432 56.1

91 6,446 56.6 9,487 55.3

92 9,322 55.9 8,889 55.0

93 7,254 55.9 10,931 54.5

2006/06/19

3
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(OECD 2006)

OECD

65

(

60 ) 

OECD

61.8

59 2006

70 69.3 64.2 63

66.9 66.1

OECD

OECD 

10 2002

Eurostat, Labor Force Survey,

Annual Averages,2004

(

2004 11 )

58.5 58.6 58.4

60.9 61.9 59.8

60.7 61.1 60.3

- - -

61.5 61.5 61.5

58.8 58.9 58.7

62.4 62.0 62.8

59.9 60.2 59.7

59.3 - -

62.2 62.9 61.6

59.3 59.4 59.3

62.9 62.8 63.0

60.5 60.6 60.4

63.2 63.4 63.1

62.3 62.7 61.9

EU15 60.8 61.0 60.5 

EU25 60.4 60.8 60.0

4 OECD a

a 1999 2004 40

2004

OECD estimates based on the European Union Labour Force Survey and other

national labour force surveys. (OECD 2006:32)



83

OECD

11

OECD

12

OECD

13

11 OECD

60 65 1995-2014

55 60 2015-2025

60 65 2023-2033 

60 62 2000-2005

55 62 2000-2027

60 65 1997-2009

60 63 1996-2012

53-57 59-63 1996-2012

67 65 2004

63 62 2010

60 62 2011-2016

60 65 1992

55 60 1992

60 65 2001-2013

60 65 2006-2018

60 65 2013-2025

60 65 2018-2030

60 65 2013-2033

55 60 2013-2033

62 64 000-2005

60 65 2010-2020

60 65 2010-2020

65 67 2000-2027

OECD (2006:88), OECD series of Ageing and Employment Policies.

12 OECD

40 15 2003-2038

2010

2008-2020

10 25 1993-2008

15 1999

OECD (2006:88), OECD series of Ageing and Employment Policies.
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OECD

life long learning working

longer retiring later

being active after retirement

engaging in capacity enhancing and health

sustaining

win-win strategies for people of all ages

13 OECD

1998

2% to 4.2% p.a. 1997

60 65 9% 2001

60-62 10% 1999

62-65 1999

65 66 7% 2004

62-68 63 7.2% 68 2005

4.5%

60 3% 2004

2005

63-64 3.6% 65 6% 1997-2004

57 2015-2033

65 2% 2002

35

35 61 1999

65-70 7.5% 10.4% 2005

OECD (2006:89), OECD series of Ageing and Employment Policies.

14 OECD

60 61.5 2000-2002 

55 56.5 2000-2002  

56.5 61.5 2018-2034 

60 35 30 1997-2005 

57 40 2002-2008 

54-56 37

OECD (2006:89), OECD series of Ageing and Employment Policies.
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Active Ageing

Social Inclusion

Sengenberger(2000)

paradigmatic

change

from welfare to work

OECD

2001 OECD

Employment

Labour and Social Affairs CommitteeELSAC

OECD 2005

Living longer must mean working

longer

OECD

Age-Friendly Employment

Policies

1.

2.

a g e - d i v e r s e

workforce

3.

2005 10 18 
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1.

2. ? 

3.

Act ive

Ageing

OECD 2001 21

OECD(2006)
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1

2

3

4

65
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(best practice)

OECD

1. 

2.
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65

7%

aging

82

2006

state-guaranteed pension 

occupational pensions

1980

2006

Haggard 2001 Hort Kuhnle 2000

2006

65

2006

OECD 50

European
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Commission 2002 1.

2.

3. 4.

life long learning working

longer retiring later

being active after retirement

engaging in capacity

enhancing and sustaining

2006

Samorodov

job sharing

post-retirement

e m p l o y m e n t B r i d g e

Employment

2006

2005 4 6

(state pension)
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state pension

5 5 1%

10.4% 2005 4 6

7.5%

2005 4 5

state pension 12

2005 4 6 5

2005 4 6

2005 5 21

6 2 f l e x i b l e

retirement 62

70

70

2004 11

50

65 62

68 65

4.2%

4.2%

2019

55

2033

15

3

2.1%

55 58

60 International

Update: Recent Developments in Foreign

Public and Private Pension. January, March

and August , 2005
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53 54

60

65 60

24

60

60

15 55

60

65
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1

2
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50,000

43,900

87,800

100,000 12,200

32

50

11

1 2
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Council of Labor Affairs,Executive Yuan Taiwan


