ISSN 2306-7454

Taiwan Labor E-Newsletter

5529HA / No.29

hE K E105F10H
October 2016



SESTEH 52958

Taiwan Labor E-Newsletter No.29

Loan Conditions for " Micro-Enterprise Start-up Loan " are Relaxed,
Creating a More Friendly Environment for Entrepreneurs

"HERIXRE , MESREYS  BRARSAIFRRIR

On July 15, 2016, the Ministry of Labor amended and
promulgated certain provisions concerning the
" Directions for Micro-Enterprise Start-up Loan ",
including the relaxation measures for four major items:

I. Adding the Provision of Re-borrowing
Whereas the original provision set the limit on the
number of loan applications at one, it has now been
relaxed so that those who have applied successfully
and has registered a company within the last five
years can now re-apply for another loan up to a
maximum amount of $1 million.

. Definition of a Start-up is Relaxed
The loan's application period has been relaxed.
Previously, owners of businesses can only apply if
their companies were established within two years
of application; this has now been extended to five
years.

lll.Loan Application Conditions are Relaxed
The provisions have been revised to include
government sponsored e-courses on entrepreneurship
as proof of course requirements. Applicants are
no longer required to attend classes in person.

IV.Loan Applicant Conditions for Those on Outlaying

Islands are Relaxed

The original provisions required applicants to be
female between 20 and 65 years of age or male
between 45 and 65. Applications are now also open
to men from 20 to 45 in an effort to assist the
development of micro-enterprises on the outlaying
islands.

In order to assist women and middle to upper aged
individuals set up their businesses, the Ministry of
Labor is providing business loans of up to NT$1 million
for a period of seven years without a need for a
guarantor or collateral at low interest rates. Interests for
the loan are subsidized for the first two years by the
Ministry of Labor, which also offers comprehensive
consultation services and a series of free courses on
entrepreneurship. After the relaxation measures of
these four major items, the Ministry of Labor hopes that
more citizens who are interested in starting their own
business will apply for the loan to create more
opportunities for business startups and employment.

For more information, please call the toll-free service
hotline at 0800-092-957 or visit the official website
(http://beboss.wda.gov.tw/).
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The Basic Wage Deliberation Committee
Passed the Resolution to Adjust Basic Wages

BEATEERZETRE - RAEBEPITHE

The Basic Wage Deliberation Committee held its 315t
meeting on September 8, 2016; representatives from
labor, employer, academic, and government were
invited to participate in the discussion. The Commission
reached a resolution by consensus, respecting the
following recommendations by the Ministry of Labor:

- Starting on January 1, 2017, the monthly basic wage
will be adjusted from NT$20,008 to NT$ 21,009 for
an increase of NT$1,001, a 5% increase.

- Adjustments to the hourly basic wage will take place
in two phases. The first phase will start on October 1,
2016 with an increase to NT$126 per hour, and the
second phase will start on January 1, 2017 with an
increase to NT$133 per hour for a total increase of
NT$13 (a 10% increase).

The case was approved by the Executive Yuan, and
it was announced publicly by the Ministry of Labor on
September 19, 2016. Raising the basic monthly wage
to $21,009 will benefit more than 1.62 million workers,
and raising the basic hourly wage to $133 will benefit
more than 390,000 workers.

Immediately after taking office, both President Tsai
and Premier Lin instructed the Ministry of Labor to take
active measures to address the relatively stagnant
growth in domestic wages in order to protect atypical
workers, solve the low income problem of young
workers, and help low income earners resolve the
issues of poverty. The Ministry of Labor has called on
employers to shoulder their fair share of social
responsibility by rewarding their employees with a
share of the profits. The increase in labor income will
promote better job performance and create a
harmonious, mutually beneficial relationship between
labor and employer.

PRy : BXI1E BATEEREET
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The Ministry of Labor Promotes Labor Education Comprehensively,

Starting with Debates

SEEEE SIS AT -

The Ministry of Labor wishes to promote the correct
labor concepts among all citizens, as well as, to raise
awareness on labor rights and interests, to foster an
active interest in labor matters among students in
universities, colleges, high schools and vocational high
schools, the Ministry is hosting the first National Labor
Cup Debate Competition this year (2016). The details
about the event and debate topics are shown in Table
1 below.

The topics covered by this debate are newsworthy
labor issues of the utmost interests to labor
organizations. It is expected to bring out the effect of
creating insights for both the positive and negative
aspects from the debate. This will further the cause of
labor education on school campuses and gradually
instill the correct labor concepts among students.
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Table 1

8Bl Group IHEESRE Dates
KEREARIE 105510 88HZE10H
University October 8-10, 2016

and College Group
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National Labor Cup Debate Competition Schedule and Topics

J2438 Debate Topics

[ BB —H—B—{KH
"Taiwan should adopt a two-day weekend

system consisting of one day weekend
and one day off"
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Preliminary round, semi-finals, finals:

"If public transportation unions want to call
a strike, the labor union and its counterpart
(such as the employer organization) both
have to in advance reach a minimal service

agreement”
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Triangular Loops and Round of Eight:

"The limitation ratio of labor dispatch
used by the business entities"
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and Economic Empowerment in Taiwan

FE T BUHES B

In recent years, the rising level of women's education
and the implementation of the Act of Gender Equality in
Employment have helped women's participation in both
politics and economic empowerment in Taiwan risen
above those in Japan and South Korea. However, when
compared with major countries in Europe and America,
there is still room for improvements.

I. Women's decision-making influence in various
industrial/commercial organizations is increasing
gradually.

- In 2015, men & women share of Legislators, Senior
Officials and Managers was 74.7% and 25.3%
respectively. Although women's share lower than
male counterparts, it has improved significantly over
the past 10 years.

- Women's decision-making influence in various
industrial/commercial organizations is increasing
gradually. In 2015,women's share of supervisors in
farmers' associations was 46.9%; women's share of
directors or supervisors in a trade unions was 30.3%
:women's shares of owners in small and medium
sized enterprise was 36.6%, 12.6% board members
in listed and over-the- counter companies was
women.

I.Women's decision-making influence in public sectors
is growing continually.

- In addition to electing first female president, in 2015
women's share of elected officials in the nation's
government has also reached a record high of 15.8%
in Taiwan. Women's share of political appointee was
19.7%, senior officers ranked between grades 10
and 14 was 30.6% and junior officers ranked between
grades 6 and 9 was 52.9%. Women's share of
officials staff has continued to grow in the last 10
years.

II.Women' share of supervisors in Taiwan is higher than
Japan and South Korea counterparts

- In 2015, women's share of Legislators, Senior
Officials and Managers accounted was 25.3%, in
Taiwan. Although lower than major countries
counterparts in Europe and America, it is higher than
Japan (at 12.5%) and South Korea counterparts (at
10.5%).
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Selection and Recognition of the Work-Life Balance Award

" TIFEEFER | BINRKRE

In order to encourage enterprises to promote
measures to improve work-life balance and create
positive and supportive work environments, the Ministry
of Labor held the 2016 Work-Life Balance Award.

A total of 131 enterprises entered the contest, among
which 39 enterprises rose above the rest. The awards
ceremony was held on September 5, 2016.

Winning enterprises offered various thoughtful and
innovative measures to support a balanced lifestyle
between work and life for their employees. For example,
Ho Tai Development promotes a corporate culture of
personal health management, Everlight Chemical has
constructed a low-carbon healthful kitchen, and Pfizer
has developed its own personal health app. In order to
help employees schedule work and family life in a
flexible manner, Dow Chemical Company provides 12
weeks of fully paid maternity leave; Geo Informatics
offers chronic sick leaves and leaves to catch up on
sleep during the FIFA World Cup; and Taiflex Scientific
offers unlimited half pay sick leaves and other optimized
leave options. Other companies provide support for
child care, such as 104 Corporation with its own infant
day care center, and Winbond Electronics provides
monthly childcare subsidies of NT$5,000 for each child
up to four years old to alleviate the burden of care.

Minister Fong-Yu Kuo of the Ministry of Labor
expressed that promoting a work-life balance for
employees is a mutually beneficial strategy for both
labor and management, and it is also the cornerstone
for inspiring employees' vitality and solidarity. Minister
Kuo expects and encourages more enterprises to
support a healthy work-life balance for their employees.
The Ministry of Labor will also continue its efforts to
promote work-life balance policies and create friendly
workplaces together with enterprises! Please visit the
Work-Life Balance website (http://wlb.mol.gov.tw/page/
Content.aspx?id=509) for details on which creative
work-life measures have received awards in 2016.

BT - TIFEEYE - TIFEETER - RERS
Key Words : Work-life balance, Work Life Balance Award,
friendly workplace
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The Ministry of Labor Strengthens Labor
Condition Inspections to Protect the Rights
and Interests of Vulnerable Workers

SENERINEZEIRITIEENE » RIESHFRS T ER

In order to protect the rights and interest of workers
and raise work condition standards, the Ministry of
Labor has significantly increased its inspection work in
recent years. The Ministry conducted 32,810 labor
condition inspections in the first half of this year (2016),
up from 17,018 inspections during the same period
from a year before (2015) for an increase of 107%; the
number of violations cited increased from 4,895 to
5,577 incidents. The Ministry has made improvements
on the number and quality of inspections, paying close
attention to part-time laborers, migrant workers, female
employees, and drivers from the transportation industry.
Three hundred sixty targeted examinations were added,
and the "1955" hotline was established for quick and
convenient reporting of violations.

The Ministry of Labor emphasizes that labor laws
and regulations protect an employee's most basic
rights; therefore, it will not allow these rights to be
violated by any business unit for any reason or by any
means. If an employer fails to meet its statutory
obligations regarding wages, overtime pay, severance
pay, or leaves of absence, it will still be responsible for
fulfilling all such obligations even after being penalized
by administrative sanctions. The Ministry calls on all
employers to follow labor laws and regulations.

The Ministry of Labor also expressed that they
actively collaborate with county and municipal
governments via communication platforms on a monthly
basis to strengthen and enhance the effectiveness of
labor inspections. If an employee discovers any
business that has violated the law, he or she may appeal
to the competent labor authority or report the violation
by calling the 1955 hotline. Competent authorities will
promptly dispatch personnel to investigate and deal
with the incident in accordance with the law in order to
deter unscrupulous employers from exploiting their
employees.
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