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By o AT T 19045 F0R K L ) BIETRE - FEE ARG AR TR = T - 45t RERE e LATER
R SRRESE G » AN AL HIGETT B - BRARMERE o B IR 36 WAL AR & PR G5 RE (the
Commonwealth Court of Conciliation and Arbitration ) * &%EREE A H mSHEFERHRL > FeETE U GRENHE
11 SEBLE Rk R el 2 T e - AMERRRES N2 T3 - [FIIRE & B BUE Z PR BT -

-

% Ve I RS B AG I AT IS M & AR 18 - (BRI I TR RO SIHEUE » B BRIR 19074
Harvesteri B P TEEGE » BB ER THATHE (Basic wage) BUEEME TE (foundational
wage) HUBEE > M RUB A L& EEE60F !

FitaHBasic wagelfh A FIMEHIY LE » RIBAEIE LT EMETE » # /A —EIERr PSS Tk
HRESCHATT » 1919FBUERE 2K ZBE (Royal Commission) (&3 EERAIGARGHE » 1922
FERFEGT R BB A E R A EE R H (the system of automatic quarterly cost of living adjustments ) °
DB IEA TE 2HE - HE1967F » ZEGBILEATER TEZREEE » WNTZEHHELE
WL - BB IR A AR R T E L -

1947 B 1E T1904 4 M R Ah #0351 BRIRA %R (Court) Z&XES; » MK ZE &
(Conciliation Commissioner) HJEXE * EFCEE IREIEIRPA FREF A (BEEE RIS ST ) Rt

(IR FBIERAFE » STILERR S RIVE PR BRI 0 BHRRAT » {H T19044F M R frirgids 1 Wil 3 gk
AR R A BAEE R B (SL1E) R AREEAIRE > 1956 F ik mikbeil Eakib e (R - KI A E
fELE T19045F 3R S Agkik 1 » R E 2B L BRNAL » 70 BRI E he (72X Z B & (the Commonwealth
Conciliation and Arbitration Commission) * > {T{FAMELHEME T] o 55— L (S Bl B 55 Tikbe
(the Commonwealth Industrial Court) * > {T{ FiEZEPIHE -

() 1988F45EBHRiE (the Industrial Relations Act 1988)

1988 & TR S P BN 455 TAERIRE ] » B HERBIEESS B T FE & - i
H AR s PRI o BB RT3 B RAIRIE 0 3R E T ERIRZ B E (the Australian Industrial
Relations Commission, AIRC ) HUJF R AGRMEEL M EZ B & -

1 22% Australian Industrial Relation Commission(AIRC), Historical Overview The Australian Industrial Relations Commission,
15 Nov. 2006 page 3 #fd4k : http://www.airc.gov.au °

2 WNESE FrakAC AR B B AR B EOE - B BIEAEEST] » S A S B — ke -

3 SEEGA19T3EE LMY K P ZE B ® (the Australian Conciliation and Arbitration Commission) ©

4 197 TSR R IERER 25 E 7768 (the Industrial Division of the Federal Court) ©
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F1993FFEREEIE » FEEIEBMIRIEE R B3ERS T (1) HETEEGL - W2

21034 (Enterprise Agreement ) * SZXIEEFEEZANELT

- SR L (Ld) B A Dy kb K i -

- HHECE IR L& Sk SRRl -

- DREE S B IS HEE BRI H B BR 2 15

- RS R T RER B SR

- [f5 1k 3l ELA R RE T 2RI AR @

- UG R ERI SRR AU B AE IR SERT A FERIRLE

- By THERER (RN ERRRERT) - LT 2B ER R TRFRAFT (the Industrial
Division of the Federal Court) HJLJRE » itk 2 JEILMHER FHER o

(=) 19965F LIELFTBH{RIZE (Workplace Relations Act 1996)

19964 25 E RRTRIE PR IE » BT Howard BURT BT SOS RN S B RAGREIEE » MRREZE L E
ERS T TARGRRBAGRIE 1 » FrriE S0 S K S E B 25 JE B GR » th55 T B g F- B B3 T /e (A1 32K
M2 3 TAES i) (Australian Workplace Agreements, AWAs ) » iZEIEZERNBUF : o

- AEERFERE I LABR UL A 7R Ho AT e X & ok SE R (2 22 o

- TRALE R AN ER G M LU RS A A e o

- [RESSERRIRZE S (AIRC) BYMhERA T » LU AR R S SE LA E E I AR
- DREE S T8 2 (URMERE R KGR R KGR R L& T @

<UL TR SERERIHIE AL PR ERE -

(PY) TAE#EEFEZ (Work Choices Act 2005 )

20054 12 H MU B g it 19964 T TAEGARATRIE ] BUELE » .2 120055 TIESFRBRRIE
( TE:#+#E) 7% J - the workplace Relations Amendment (Work Choices) Act 2005 * FZEEIEHIVE /73
ERBRt—EH R - HEENBERSAMRHIE - HEfRESE Mg » —RFE{ERAIRCHIZ)
BE » B— R LEE €S E Y T LA EEMRGR -

5 22% Australian Industrial Relation Commission(AIRC), Historical Overview The Australian Industrial Relations Commission, 15
Nov. 2006 page 7 fg4k : http://www.airc.gov.au °
6 2% Australian Industrial Relation Commission(AIRC), Historical Overview The Australian Industrial Relations Commission, 15

Nov. 2006 page 8 fféik : http://www.airc.gov.au °
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FTAE 1E 2 SR A1 25 SRR LR - SiBh5s & S 73T B TIEG AT (AWA) > that 2 (EnR125
B LAY o P BB BT EOE R A o RO A F TEZ B ® (Australia Fair Paid
Commission, AFPC) » G| EMRIE LE » HEZROMT -
- B INZ B R REE ]
- TRESHE NEOE B AIRCHYFA €1 o
- Nt R R A R RIKT — AWAS e
B TE I RARYE

= EERFERFRE

W ZS & B R 2 AR > B H A ENRERE RIS B R ~ B0€ ~ B n (sbZEmme)
Je TAESGFt#) (Australian Workplace Agreements, AWAs ) ©

(—) (RSB EGRI

1 K TE : AT EZE® (Australia Fair Pay Commission) RER A EN ; Work Choice
H e AR RN ERRARZ B E (AIRC) FTRRER] °

2. 1IEH TARRERERI PR « A 38/ NRF e G B MBS 3 5 25 e 7 6 5 ) 7 m] DA T 1 24
HR L REAA 38/ NRE 2 M T o pirdl T3 BOInBER 8 > RIHERIRGC € > 4055 TAE A
BRI ~ AT RS -

3R ¢ B E R RDERS T4R IR ER - 155 TRZ BT E RG] (EREHAWARIKIE » 55
TERZT » &E AR FERATITE TE -

4. {E AfE (Personal leave) : J& - HERS T REF 10 KAV #rim (ROl R BERERATR » 0 E2 R AHG # I 5K EE
e - P2 KAs#r R -

5. 65K (Parental leave) : 12{FH MEfG{ER ((HiZ@E M2 ) sSKBEIRR i) - AIRG (T E - HRmA

REE A ZE bR i e 3% TR ARG T T ) -

&

A

(=) #E (Award)

B EOE (RS MRIR 5 E R > A SE B 1 b0 & B T /E ATR CEf R B A 1 A i B ) » A
AIRCER R R M RHY o #E —FEAIRCEF RN B A EART] » Wik EME L a2 Tk
¥ o BRRMB L ErHR ~ /NIAF] > 55 T8 g HI R 25 10 #0E W A > i 8 72 3 ek

7 2% 19965F T {ESAT E’a%fﬁ(Workplace Relations Act 1996) Part?7—The Australian Fair Pay and Conditions Standard °
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(Common Law ) *HURLSERHT o WEFRERRE TR AR AR ES N 2 S5k » HBERIFERE AT T

JE £ 5k

TEGE | 5 s
= / \ RE

s ~
% —» AIRC —>» g

I N

I@ NE /Ay ——

(=) B (Collective Agreement, CA) B{{E3£##Y (Enterprise Agreement, EA )

AR R R R 2 BhE 198012 G S BB ] » L H@ TE AL A #THIRAR » 18 LLAR & KA
B o (SERSE B R 0 19885 ERA(RIE (Industrial Relation Act, IRA) BHIGE 1% » FRIVAE AEZEM
#E (Award) il - tha] DUE ERE RIS o FraBBIES i BB 2 ik (R e £ Rk TaESE
LR Bt T8 RO IR — P IR AR E - RS AIRCHE AR ARRE TR A48 o (RTINS R BRI
EZRUE » TEAIRCAEEE Z A > 25& S 7 LA B MR R #HE TR - Bt —f~CAIRCAEFE R » MEim
et s LEd BEE M » Al EBHHIRE -

(PY) M TAESPT % (Australian Workplace Agreements, AWAs )

TR AWA s 1308 2> (18 | SR — T - 2 {155 18 f =
SATHIRAY » BIBEO5 Byt ERSHHERR I ra el U9H1E] 3
B THITHN > ERETAWASZ T » REFIRER IS 5T &
AWASZA » WiERBAHCR - BRIEFEBUTIRAE » 4 RITRYHEH 7%
GRS L AFIRN TAESGFTH) (AWAs) HIAE © TIES
Fitohi (AWAs) Z WA IVHEE S MR - Sy
K ANGEE [ E AL ) B ARARHE © SR E A= (the
Office of the Employment Advocate, OEA ) WHF &4 TIR>
AR5 (Wim 2 ~ JEEEREE T RIS T~ 50F - §EE - BERIMETE) ZHE - Wihs
TAETAE B o BE T AUS A M - @ TAESG i) (AWAs) (€55 B RATRIVSGE o HiiE (e
M= (OEA) RN TIEGR (AWAs) RENFFE LI ZHE - K & IR EIAIRCH) iR
AT o LIRSty (AWAs) —BEAAIRCAERE » HILHIRR S AL -

8 FITaH %3872 (Common Law) » BI@iE B RYAIR -

9 {EWork Choice &% » FE3E AIRCHITIRENGE » % TP INHAFIIEERA

10 Work Choice VLRI » (EIELBSTE » FragnvAR (RS2 & 8 77 ANMEERUE BARR A £ sRAE S 55 3 F Bl 1 5@ A 3%
oak) > [ HI) 8 7 A e L n] —E 8 A o
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ILOE BRI BT Sl 33 T TOES ATt (AWAs) RUBSRERE i ILOZI8R AR » B T
TEG AT (AWAs ) KasER 152K » M2 1 B A - IR SR B FE IE S RS R B 1
ELAECR 55 T2 RS b e O RER] - (ERR M BURHRARILORY 20K » Z8 RS R ILORZ BHB N a s i 25 BhikHy
WA TS o v

(f1) MEAF|EME (The no-disadvantage test) "

TR 5 Fe B T S5 BRI BR T LLIESERI T (Award) R IRIESL » A (B3 EL T &3 THY 5
w7 (Enterprise Agreement) > J¢%% T Bil Jg& 1= 25 THI{EHI 22K o FalRNEE K 1 23 B A1) 2240 R 3
FI - SR G e I i e ) o B b e (R Radm il 55 R B8 /5 2 3 T < BRI @ 07T & I ARAY L 2 Hd (safety
net) » BIVgIHI I 51 o 1 S ) JHE S I 7 S PR B ARG PF RO BUE

Fral TR e 1 A FEFS I B E A ZE i RS I R — B € B0 ZE T & 20E 1 e (AT E » B
AR B A2 A R R R R R BOE - AR & TR @iarE 1 o (HEM THAFIGERE
{EWork Choice B fftit% > {Ei@ateft —EH G ~ BMIERSERBEHIL 2T » SIEIEH -
(7) %7€ (Fairness Test)
BN 20075 H R EEE » 2 —M TAPE ) fElt - LAREESS T e g £z Tny TIE
Liffrtonk) (AWAs) R LARF & E0E R AR5 B OraE > B 20K 255 TAElH TR Ak T L
FRMEIRE » A SR E - Je TR T

BRI E L@ 2200745 HTH DURET € < TIEG AT (AWAs) (3% H . ZRiFr a3 TR
BRI EEHT - BRAEMEME ) » #1552 » 200795 H7H LMRETE 2 LIEGF ) (AWAs) 33
ZARGE TRl 2% ) HYFaimess Test » 1€ & 1515 & B0C IRGE R A FARIE o B2 EEME TRRE
HRF 15 i e = P B (1L A0 <5 B2 I E < BRI W IE R B 15 & SO HUAHRBH AL AE - 555 JiE B8 U5 FiTa TR 7R 8
MRRAE - TERIEER AR ) M EAIBRINERT G APRIER - W EFANMAED - 2575 A
RE 0 55 S TT IEAE IS S AR 14 H NIER T Y

0 EESTITEN |

FETRPNIGFR 55 B BHARBE G T - f 55 TAT BORRBH R sl 58 B TAESGFBRIRER (the Department of
Employment and Workplace Relations , DEWR) » A4+ ZF i H i@ 25 & TRl 25 AR E A |

11 Z2%U.S. Department of Labor Bureau of International Labor Affairs, Australia Labor Rights Report, June 8, 2004
12 Z2%Rosemary Owens & Joellen Riley, “The Law of Work” , Oxford University Press 2006, 99-100 ©
13 227 Office of the Employment Advocate fg¥fi:http://www.oea.gov.au, Important notice Fairness Test for workplace

agreements °©
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(Australia Industrial Relation Commission, AIRC) ~ HllE TfAE TEHREIN AT TEZEE (Australia Fair Pay
Commission) ~ FUZENEHEHH/NZE (the Office of the Employment Advocate, OEA ) ¢ 5% T.{%F% (Labor Courts)

(—) FLZE M TAESATRATRES (the Department of Employment and Workplace Relations , DEWR ) **

DEWR £ 55 BB it 4 & 0 52 BEARARES - e B BR 25 B AH BR B R o2 37 1 8 i Bl B 5 SR 0 o
DEWRA 2{H FEEH » — R A H M s ARG R EE - RIEBORER - M7 558 ) HiGHIb5E
FIER o 55— EFRIR S BRRRIVBORER MOk - IR b AR E TIESARR R R A AR
PLSEELES THRER] o

(=) 2&ERRZE e (the Australian Industrial Relations Commission, AIRC) 15

HAMGZE B Gl S BRI &M Z B ® (Australian Conciliation and Arbitration
Commission) > TEWork Choice Act 20051& IE.Z Hif AIRCHHE 1988 FF- NS5 B RA R ME » BB MRIRIGH
RIS 1) S (I A7 ACIRY 25 B il B TR RE L3838 (certify ) » B HERIERIHBAL -

BT H B O A (LS R S TER MR > S5 ERRE R E (AIRC) [FIRFth & E AL IR
AR BT B T & HYEEEC © AR » 20055 12 H WRH ] & 38 @MY 1996 LIEGFTRRRIEHIELLE » T
RIETENGTERERMAT LTEZEGEE » HIRA EANHERNSBEWRRE  SEMRERY
(AIRC) HIHET)CARIEHERE H R R R 5 E R TR
1. 18055 I ¥ 75 TR 55 & Fridk
2. R HFS 1 S5 EH BRI RT AR o
3. HER GBI R AL
4. HRHEE L (industrial action) MJHIZE o

SRR Z B R B (RN BT HER - R (Ean » (EHASl6sEE - — RIS - ARSI &%
5 AT LLRESE © 19965 LIS RRBRARIEMRE - S5 ERHRZ B §% B u/ABH S E 125 &R R0
THHEER - HRTRIRE R ERAE ~ T ~ BEER - AJEREH ~ B 5 A AR 2 Ana i -

(=) WINAPTEZEE (The Australian Fair Pay Commission, AFPC) '6
AFPC%@U%Workplace Relations Amendment (WorkChoices) Act 2005 (Section 20)Z%.HY » B &
TE SRR R L& > LUEEEIN A RIS » HEZEBAT -

T

Ol

14 Z2ZDEWRMLS: http://www.dewr.gov.au U.S. Department of Labor Bureau of International Labor Affairs, Australia Labor
Rights Report, 8 June 2004

15 2235 AIRCHYG: http://www.airc.gov.au ©

16 227 AFPCHY3: http://www.fairpay.gov.tw °
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- AR R (R A (R A o

+ T E SRR R PRI R (X L

- Tt B R A T RS LE -

- it 5 BB REIF IR II%E (casual loadings ) ©

WNAT TEZEE LR (Chair) R Ed (25N TIESFRTRIE29) » BT Blan
Harper » F M —FEBELE » F22005F 10 1BHEMBAT LEZE G o BHMEZRER 200653
H26HEdr » fTEZRBEVE RN - KEPRGES ~ RESSERIRIYE R RS ER T o

AFPCH X JA20064F 10 AE 8 AKX TERRE » difAFREI12H1HAR - MHAT TERZE S
(AFRC) Frafmf) TE M AEFERRKTE » FRERE 5 L2 L&/ ER R o é%@éﬁ
FERE TEN EEANRAHE v

TS e T A E [ R A R N $ 12,75 TT IR » 90,72 0 B B/ MRES 13.47 IR o

RPN T2 TE KR TEERPEAGHR TER/NREES18.427T LT (AR R38N IE # T IR
R R TERIREST00TTEBE LI ) WIRTE SR N h10.727T

- EAGHE TER/NREES18.427t UL L (AR REZS/ NV IEH TRHAE » & T &I E$7007THE
L L) BIRRE R NREHE 00,58 T

(1Y) FEMEERAZE (the Office of the Employment Advocate, OEA ) '8

OEATRIKIR19964F TAE L BA IR ALY » AR wLSE K TAESATBAGRES (DEWR) - 1558055 &
EEYTETRE N TAEG AT (AWAs) Bttt fe it “EA1%5 T4 BR 1988 T 1E 5 B (R A AH BARER]
FEHHUE » THRIRME A F T8 Rk SR 75 s i 8 -

OEAWH#?%&FiE&%%%MI (R ~ R AR RIS 1 04 - B4 7
oy LI551) FHBREER B » WiBh257 THETHREEIRDL ©

iy

AH Kl

(h) 55 T3Eke

WY FRIERTE (the Federal Court of Australia) Z25&RE{RILBE (The Industrial Relations Court of
Australia ,JRCA) {RIKIE1993FME M L IRYNZE B BRFRIEARERY » A8 E 5 E N LAFS B RIZERE
ZFREF PRI & B IETHIRERE - BIRYE ARG T Ra Al an i I EET S R EMA AL TR
1 » Bl ELARAE Jee F BR RIS (e o

17 2% AFPC, 2006 Minimum Wage Decision, http://www.fairpay.gov.tw °
18 Z2HFLECHENF A ZE/EU5: http://www.oea.gov.au ©
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EbURH B RS BRANE S ERREE A H AAFE PN - BRE S I% - HFEPIREIR ] L3R EiR

Rikb o

F ~ Work Choice 1Z;ELMRRIFSE

(—) #E (Award)

fEWork Choice B fifi. il » MIMNFTIRIBRIEE G MR » —FREAFREE » 5 — R INERE o M
HEBRAIRE B & AT IR RN B EOE - BN HT R T (New South Wales) ~ LT
(Queensland) ~ FE{# (South Australia) ~ PG (Western Australia) M¥EHiHE/E01S (Tasmania) #6
HCOHIMNELRE  #EZ IR (Victoria) ~ M AF|RE E EFpEME (the Australian Capital Territory) Je At g
(the Northern Territory ) #f - I FRECE ©

Work Choice Efitif% » AT HUBHS Ko INERAE ERLH & OF RSB R REH - R HO22 7liE A EE A B o)
#EH > AEEAINECE (H BRI 80% ) R RBAFNEAN » ME20%HBEE - SBFNEL
Al EEAMEGE ) - WM ERIRRE S (AIRC) BRIBENRERE T Z 2R RIRRE] - BRIEZ
EWEEREL - R EAEHHIEERA o

(=) SAEBBIIE R -
1 BE TR

{EWork Choicel2i LI » B TZMFAR RIMMSEMFER G (AIRC) 56 Wil % 248k L)
HRAE RN © Work Choicef&i5 LIS HIR M AT TEBEH (AFPC) & &ML T 215 -

2. T{EW#fE] (Hours of work )

{EWork ChoicefEiE AR » #E fr (RAEUERY TEIFIE (R R38N » il B &IRAIIHERFEL - B LA
% > EARAEUER TIEIF B R38N - (HSE S 7 IFEHFER » 1216 A ARSET SN EE38/]
IR > b G BRRT P8 o

3.4 (Annual leave )

fEWork ChoicefEiELIRT » #E R RIZHERS TRFHIEMIER o B35 » RES LEER
DEAZIAERR o TIESAT%) (Workplace Agreement) #8485 T[RIET. » FFFERS G228 HE
BRISITELE -

4 {f A (Personal leave )
Work Choicef&iLRT1%% 0 » Al ERFEERG T 10K EH R IR ERBAR » M L2 RIS
Fr R E MR > BN b2 R AR R o
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5. 85 (FE{K > Parental leave)

fEWork Choicef&i%: LLaT » #E1970F AR LURIREERE » 51 |
AT AT 1206 SE N SRR » 20054 LU 2% Tl FL T gk 5y
o 12(8 A MRS SRR AR E MR RS EEEHA T o
I TAE - EEVNZ B/ N2 IE (@ Ea0E & PR RN SERE ST T
ZERK) o B - RAES LA 128 A H S ik (RS2
THYER KBS THIE R

(=) 1%y (Agreement)

{£ Work Choice.Z Hil A 2718 g £ 8 f& - — i 6 B 2 177 1) |,
(Collective agreement) > fR/EFE T & eIk T HEMEETE > H75%
RELTEETER » BRI - BB R N H 40% 1Y
1 o BN TIES %Y (Australian Workplace Agreement, AWA ) » & B ERIZ5 822K » H
JE 8IS TETRE » KR E3%55 T35 3% @ ik » (1805155 Bh 32K M /A B SCPE - 3% 28 bt B JH 252
IEAH M€ (No-Disadvantage Test) HUREHI > B3 FIEIRSRIHE 2 57 B 5 LF B8 (18 71 55 B 240
(AWA) ©

Work Choicell{% » MIMERADE 25 e B /5 & A Re T T LU b FIE 1R - Slulses T 155 8l
W) (AWAs) » TEE R A] LUSe (155 e ¥ 75 T 2588 38 J S BRI RHIEE - — RIS » MINBRAT P e e 2
AR RE T

LRI TAES ) (AWAs) @ J@ EELER S5 T € L1#Y) » BMERIZZ BN 3 - (2255 TIESG R
{Ri%s326)

2. %55 T E#81%%) (Employee collective agreement) : H—#% T (A& L&) HEEFEE 2 -
(2% LIRS (Ri%s327)

3. TEE#814J (Union collective agreement) : H L& ElfE FHE 2T o (2% TIFGRBATRE
$328)

4. Union greenfield agreement : —{[#7 & SEMIREAZNE » RIREER A7 TR > BLLETE L) o (2%
TR RAfRI£s329)

5. Employer greenfield agreement : —{#l¥T (> 2EMIREILI » FIRERIR A4S T > BB JTIHIGTE 2
€ IEHERUIRE—F o (2% LIESABRI%s330)

6. % #EE LAY (Multiple business agreement) : i 1{EJE L - (HAAHGEFLEEERF A= (OEA)
HOHE - (2% TIEGRR(RI%s331)

o)
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Tt IR AR » BREmployer greenfield agreement;e —4E9} » 0] LIH155 @ 5 it HHET € » (H
&% NEESTE o (2% TIEGHR{RZ%s352)

(9) f{eerorae

WMy S5 R © o RS —RAURE - —RJEEME(E (unlawful dismissal) (RIBZRTER (R » HI
JEERZ T oM ~ FE ~ MEAl ~ Fin ~ 122~ R0 BuleE ~ SUREN ~ R HEER - 2T
o~ iR R AWATF R NS T# o 5 — MR AN AT E (unfair dismissal) (RELESHY ~ A2
IERVECA G RRR R - B ERRZs Ti7e o S PRAVBR - FIRERES 725 LInfERI R & e & -

fEWork ChoicefE¥ELLRT » H 19841 EE MUELFT A A B IRA RIS » @ RIS THIEE90%
1997 HF B &8 A bR B 155 TAE20 A LA T Z R 5@ AN AT L BUE - (HIRA R »

(Bt » J& FAARKE (-5 Eh B HE MK T IR E RN TS 25 1L 0 (2% TIESARAfRIZs661(2))
LB T LIFEEMIFELITNE - R DA VEE ISR -

2. B T TAFFEEVFLL ERI3HE » MEE DA 2 E IInTES HARK

3. BT LIFFEEIFLL L RIS TE » MR DE3EE I TES AR -

4. 5 T TAFFEELESFLL L - R DH AW R BARTE S HAR] o

{6253 TANRRRF & T F2AER 1 » HFaS IR Fsg L 2 1

LA L, 3 e

2RI F— R EWRFELLE

JE EARARAUE WA N T 55 TAS 1558022 » HIFEIR TSR RR (R i%Es661(4,5)fa (THafE -

JE EAMARARTE & AR 125 B 22K » SUBR (R (R BBl (A0l ~ Rk ~ s ) AIIRINL.Z IR
fif i - 55 LAl LLIaN 255 B R (R % B & FHEHARE - 253 AR - JERIEBE (Court) fEERAFELFIIR ©

FANEE - 55 TAERUS R (R AR - nT LR S5 EBIRZ B E (AIRC) feH R
ZEGRIES T CHERR - JelEI TR - BRI A SR - (51155 TRAREHG A AT AR

A

L3R 100 AL (1000 ) BYZ5 T o (2% LIEGABAfR%Es643(10))

LITMFFEEREAIHLL EZ ST o (2% TIESGRE{RIZs643(6))

3R EERYE L~ BE L ESRE LG RE 2L EH M2 [ genuine operational reasons | © (22
% TR BAR%S643(8,9) )
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() TEr e

RN AT B Z METE R > #ZE 200658 H (M T & rUAHMAZ £20.3% » AERFIRVAHEE S
42.6% > FLERFIES15.2% » TG R FE T ez #28 (200348 H £523.0% » 20048 H £522.7% »
20058 HE522.4%) » R 2 H R ATZ 1955 THEHE s> TR TAFaIRA T » 2453 T AA S
AR T o

BN 2B T @& B ACTU (the Australian Council of Trade Unions ) * FEIZHA 19274 » S4B
2 T2MILOKE » ¥AFR2008 M2 TFEMER - @EEREREE T » ACTURZ LFNEI LHE
WOEREE ~ L) TORGAT ~ I 20 TARR S ~ TAERFRIROUGE ~ (e H TERIRE (TR - AP
P BORIR G HIE -

Work Choiceldf% » LEHITIREZEMRARIIRE » it it EMRAEH » o] DURAE
BT @ 150a » MOHTERAIRE - W15 — VIR 5 AR (s ) - HER e R8T
THHITRAE © Ji& e HIH 55 T » B E A7 /A BRI - 5T (&R Ay - & BRI rI A &
SARRIRS SR1% - Je £ R LLE et B 55 TETE (R iohhY » i8R T a R 21855 TH I & r B 7Y
AFRERRT RN B 2 - ACTURMRMRIN B A f U # i ZE T Work Choices ) » BFE L@ MM 55 THY
Mno choices | K@ W HTTHES] o INIE T & LRI B S AG ohe S BRSO RIRE R - AR & T AT
B R o

5 1 F R EREREE

FEE AIRC #BE (Court)

(R Unlawful A g Flk
Dismissal

2NN AIRC AIRC

Unfarl — > @R (EE

PN 2 — (8B 2 T8 A LAY > (KIMF#EETEFL (International Monetary Fund, World
Economic Outlook Database, April 2007) #1< » 200655 A GDP£5$36,553.43% 7€ » 20074 A

19 FEE 18 - FBS O RO BT 25 B 2K - {18050 25 B 324038 [ RS i) Z BUE & » S - 58 th R ILOZE B3N & [ ILO S
985 L)L K] o

20 2% Sharan Burrow, ACTU President and ICFTU President, Australian Worker Delegate's Speech to the ILO Committee on the
Application of Standards, International Labor Conference (ILC) of ILO, 6 June 2006 °
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$39,319.79F T  AEZIHILHIBF T » WINBUN R AHER R FRR - MBS ES B LIRS
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