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@UARTERLY Focus

Introduction to “Guidelines
for the Youth Employment
Subsidy”

QUARTERLY FOCUS
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To encourage young people to strengthen their skills and
improve their employment capacity, in addition to assisting
more young people to understand their future career
orientation and employment market status, the Workforce
Development Agency of Ministry of Labor (hereinafter referred
to as the Agency) loosened the eligibility of applicable targets
for “Guidelines for the Youth Employment Subsidy” (hereinafter
referred to as the Guidelines), whereas young people between
the ages of 18 and 29 who have been unemployed for three
consecutive months or more or are working part-time can
apply for this Guidelines. Additionally, participants are eligible
for partial refund of the uncompleted training courses if they
take up employment during the period of training. This will
increase the flexibility of Guidelines participation.
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Introduction to “Guidelines for the
WL Youth Employment Subsidy”

Considerable fruitful outcomes since the
launching of the Guidelines in January 2012

The Agency launched this Guidelines in January 2012 to
encourage young people to strengthen their skills and improve
their employment capacity to boost employment. Qualified
candidates for the Guidelines include young people between
the ages of 18 and 29 of Taiwan nationality who are seeking
jobs for the first time or have been unemployed for more than
six consecutive months. Young people seeking assistance
through self-training and public employment service
agencies who also participate in training courses organized,
commissioned or subsidized by the Agency, or courses
directly related to employment goals that are organized by
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legal training departments such as training institutions that
have been evaluated by the Agency's training quality appraisal
system in three years (including the current year) while the
latest outcome of evaluation was rated Bronze (inclusive)
or higher, and courses organized or commissioned by other
governmental agencies (institutions), can apply for up to
NTD120,000 of self-financed training subsidy in two years. As
of the end of December 2014, 38,265 people have completed
this Guidelines with certifications, 29,871 people participated
in training, and 24,843 young people have received assistance
with access to the employment market.

Lowered threshold restriction to cope with
current conditions

To help more young people understand their future career
orientation and employment market status, the Agency
amended this Guidelines in July 2014 to retain the “first-
time job seekers”eligibility and shorten previous stipulation
over the prerequisite of “unemployment over six consecutive
months” to “unemployment over three consecutive months”
in consideration of employment difficulty for prolonged period
of unemployment. Additionally, since young people in part-
time work also have the needs to improve their skills, those
qualified as “Labor Insurance for Part-time workers”are also
qualified for the Guidelines.

Moreover, in view of actual implementation, where it is
possible for participants to withdraw from the Guidelines due
to personal career plans or family issues, the new regulations
allow one-time withdrawal prior to the start of the Guidelines
upon completing eligibility recognition. Additionally, the Agency
will exclude training organizers that place false recruitment
advertisements and promote courses outside of the
announcement scope. The training organizer will be excluded
from Guidelines announcement for one year, and announced
courses will be canceled if courses have not begun yet. This
is done to maintain the rights and interests of the participants.
Since its amendment on July 7, 2014, approximately 2,500
young people unemployed for more than three consecutive
months and 270 part-time young people participated in this
Guidelines.

Relentless efforts to fulfill dreams

Among the many young people participating in this
Guidelines was Yi-wen Lin, borned in the 1980s, who
embraced her design dream with a passion for advertisement
design related work. She was full of ideas, but lacked the
techniques to express her creativity. To increase her practical
experience and skills, she participated in this Guidelines
through the assistance of the Pingtung Employment Center
of Kaohsiung-Pingtung-Penghu-Taidung Branch, Workforce
Development Agency of Ministry of Labor to acquire expertise
in magazine design.

She spent 8 months and traveled between Kaohsiung
and Pingtung to take classes, from design software to digital
illustration. Yi-wen Lin took advantage of the resources
to study diligently to make up her “lack of skills for the
workplace.”During the course of the Guidelines, she was
highly praised by her teacher for her sense of design
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aesthetics, and was even referred to a logo design job. She
was greatly encouraged by this first-time opportunity to excel
in work. She also believed that she was capable of design,
which motivated her to take cases on her own. Yi-wen Lin
has now worked on advertisement design cases for more
than two years. Using the Internet to communicate with her
clients, she is able to serve clients from other counties and
cities, and in some cases, as far as northern Taiwan. Yi-wen
Li says that with the help of Internet, she no longer needs to
contact clients face-to-face and her work can be transmitted
through the Internet and cloud technology. She even uses free
communication software (LINE) to discuss design orientation,
which is particularly common in the design industry. It was as
early as her training in the Guidelines that she targeted self-
employment as her career goal. Now through words-of-mouth
referral of her service quality, she is fully booked for her work.

A Net Generation Yi-wen Lin acquired expertise and take cases to
fulfill her dream as a designer.

Self-selection of appropriate courses to develop
training and learning Guidelines

Since this Guidelines is a self-study Guidelines, participants
can select courses based on their individual learning motives,
course characteristics, and benefits for personal future
career goals to work out a training and learning Guidelines
with the staff at public employment service centers. Upon
completing the eligibility recognition, participants are required
to visit the public employment service centers in person
where they completed the eligibility recognition to receive
employment related consultation. They will then have access
to employment service system with career consultation and
introduction to relevant employment services that would
help them identify their career orientation. The employment
information and matching services are provided to shorten the
job-seeking period for young people and help them employed
sooner.

Those intending to apply for this Guidelines may register
for job seek and complete the eligibility recognition with public
employment service agencies (including public employment
centers under the Workforce Development Agency, Taipei City
Employment Service Office, Employment Services Center
of New Taipei City Government, Taichung City Employment
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Service Office and others). Employment service staff
will provide professional consultation on employment,
develop training and learning Guidelines with the qualified
candidates. Upon completion of the training, participants
will receive a Certification for Training Completion. With
such certification, participants return to the public
employment service agencies where they initially
completed the eligibility recognition and can
apply for self-financed training subsidy of up to
NTD120,000 in two years.

POLICIES &
REGULATIONS

||
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scope of aids

To assist workers in litigations for their legal rights, the
Ministry of Labor has established the Labor Rights and
Interests Fund in 2009 to broaden the scope of litigation aids
for workers. The Fund has assisted over 12,700 workers
since its founding 5 years ago with 80% of the case outcome
in favor of the workers, which becomes a key measure in the
government's assertion toward safeguarding labor's rights and
interests.

Substantial amendment of regulations to protect
labor's rights and interests

The project is implemented pursuant to the Regulations
on Aids for Legal Service and Living Expenses of Labor-
management Disputes in order to further the protection
of labor's rights and interest as well as to resolve labor-
management disputes. The regulations underwent substantial
amendment for the first time last year (2014) by adding aids
for “court fees” and “compensations for attorney in unfair labor
practices” so that workers do not have to fear for insufficient
finance in filing law suits and request for respective rights and
interests. Additionally, it is expected that workers dismissed
by employers on accounts of unfair labor practices can quickly
resolve disputes and stabilize labor-management relationship
through court ruling. The main content of amendment is
described below:

Added aids in “court fees”

The number of cases regarding reconciliation over labor-
management disputes handled by labor administrative
competent authority is approximately 20,000 cases a year.
Depending on the types of disputes, about 99% of the disputes
attribute to matters related to labor's rights. Such disputes
are also known as legal disputes. If they cannot be resolved
through Alternative Dispute Resolution, then they are relieved

——

INFORMATION

For more information regarding the Guidelines,
application forms and course curricula, please visit
Taiwan Jobs at www.taiwanjobs.gov.tw or call the
24-hour Toll-free customer service hotline at 0800-
777-888 to talk to a representative about the nearest
public employment agencies under the Workforce
Development Agency of Ministry of Labor.

o

The Ministry of Labor amends Regulations on
. Aids for Legal Service and Living Expenses of
Labor-management Disputes to broaden the

following the judicial (lawsuit) procedures. To reduce the
difficulty in labor lawsuits, Taiwan has established the Labor
Rights and Interests Fund in 2009, where the government
initially prepares NTD50 million annually to finance the fund
and use it as a financial resource measure for labor lawsuit
aids.

Pursuant to the provisions prescribed in the Regulations
on Aids for Legal Service and Living Expenses of Labor-
management Disputes implemented on May 1, 2012, in case
the disputes arise from the termination of contract made
between labor and management, where lawsuits are filed in
the failure of labor-management dispute settlement and the
financial eligibility does not exceed the upper limit prescribed
in the regulation, the workers will receive lawsuit aids.

Namely, workers can receive professional attorney
assistance free of charge to assist them with lawsuits through
the aforementioned aids. Nonetheless in practice, lawsuit
costs imposed on the litigants are excluded from the aids.
Sometimes, it also becomes the reason for workers fearing
to file for lawsuits. For example, workers filing lawsuits for
employers failing to pay pension funds according to the law
shall pay certain amount of court lawsuit fees according to
the object of lawsuit in case the workers do not apply for legal
aids or when the application for legal aids are repelled by the
court. For workers involved in disputes involving pension fund
or severance pay, the petition for the sources which their lives
depend on is not yet granted while the preparation of court
lawsuit fees has already become a burden. Hence, the Ministry
of Labor added the regulations on aids for “court lawsuit fees”
in case workers who are involved in civil lawsuit regarding
outstanding severance pay or pension funds may apply for
aids prior to the court's final verdict if they are financially
eligible and that reconciliation by competent authority has
failed. Such amendment intends to further eliminate possible
obstacles encountered by workers during lawsuits.
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Added aids for attorneys for unfair dismissal
rulings

The Three Labor Laws of Taiwan are still in their
developmental stage. To protect the development of labor
unions, it is stipulated in the Labor Union Act amended and
implemented on May 1, 2011, that “ruling” mechanism shall
be added to the Act for Settlement of Labor-Management
Disputes regarding unfair labor practices. This is in attempt
to settle disputes professionally and swiftly, in addition to
restoring normal development of labor relationship. Since
the operation of collective labor-management relationship
depends on the devotion of workers or officials of labor unions,
if employers dismiss workers or officials of labor unions on
accounts of unfair labor practices, this will impose the greatest
impact on the normal development of labor unions or labor-
management relationship. Of the 204 cases handled by the
Ministry since the implementation of the system, 25 of which
involved disputes over dismissal.

Generally speaking, employers often employ professional
attorneys in unfair labor practice lawsuits given their financial
advantages. They could organize and consolidate their lawsuit
strategies, which often drive workers to a disadvantage
position of lack of professional support that could affect the
verdict. In order to give ruling procedures a fairer environment,
the New Taipei City Government has taken the lead in
October 2012 to provide relevant attorney aids for workers or
officials of labor unions. As of the end of 2014, three cases of
legal attorney aids have been provided. Though the number
of cases receiving aids is limited, it demonstrates that the
government's implementation of the Three Labor Laws and its
thorough determination in implementing the concept of labor-
management self-governance.

POLICIES &
REGULATIONS

|

. Standards Act

&

On December 18, 2014, the Ministry of Labor announced
the repealing of provisions on Article 84-1 of the Labor
Standards Act applicable to14 categories of workers, and
beginning on January 1, 2015, regulations on normal working
hours shall apply.

Good intention misinterpreted and a review
taken immediately

Pursuant to Article 84-1 of the Labor Standards Act,
after the approval and public announcement of the central
competent authority, specific types of workers may arrange
their own working hours, regular days off, national holidays
and female workers' night work through other agreements
with their employers. These agreements are to be submitted
to the local competent authorities for approval and record,
and are not subject to the restrictions imposed by Articles 30,
32, 36, 37 and 49 of the Act. These agreements should be
in the form of written document with reference to the basic
standards contained in the Act, and should not be detrimental
to the health and well-being of the workers. Nonetheless, this
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To provide proper professional assistance to workers or
officials of labor unions in other administrative regions when
encountering incidents of dismissal disputes on the accounts
of unfair labor practices, the Ministry of Labor specifically
proposed the amendment on Regulations on Aids for Legal
Service and Living Expenses of Labor-management Disputes
in 2014 by allowing the aforementioned dismissed workers
to apply for attorney compensations from the Ministry of
Labor when they request for ruling. In the future, under the
assistance of professional attorneys, requests for ruling will
speed up the ruling procedures to resolve disputes and restore
normal development of labor relationship.

Other types of disputes include employers not paying
compensation, or indemnification for occupational accidents,
or damage to worker's interests when employers fail to comply
with Labor Insurance Regulations or Employment Insurance
Act in filing the insurance or insuring worker with less
insurance salary.

The financial eligibility of the specified in this Regulation
refers to the applicant's total monthly income at the time
of application of not exceeding NTD80,000, or the total
assets of the applicant may not exceed NTD3 million.
Nonetheless, the real estate registered for the applicant's
residence is not included. For family members of the applicant
with catastrophic illness and requiring routine payment of
necessary fees, or if the applicant is a single parent raising
children or caring for direct blood relatives with considerably
difficult financial situations, exemption of deduction to some
income or assets apparently infringes the intent of aids and
shall be deducted from the aforementioned income or assets.

Review on Repealing the Applicability of Some
~. Workers specified in Article 84-1 of Labor

good intention of the provision has been misinterpreted and
is believed that the signing of written contracts with workers
pursuant to Article 84-1 of Labor Standards Act is subject
to infinite extension of working hours for workers and such
extension does not require the payment of overtime pay.
In view of the influence on workers’ health and rights from
prolonged period of working condition without the acquisition
of overtime, the Ministry of Labor hence conducted a review
on this issue.

Repealing provisions applicable to14 Types of
Workers

The Ministry of Labor invited employer groups and labor
unions, relevant competent authorities, scholars and experts
to discuss the applicability of workers stipulated in Article 84-1
of the Labor Standards Act, including public service vehicle
drivers of Morakot Post-disaster Reconstruction Council,
Executive Yuan, managers or personnel of higher ranks
employed by banks, creative personnel and customer service
planning personnel employed by advertising industries, case
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managers and architectural planning and design personnel in
architecture firms, supervisors in movies and film industries,
field senior salespersons and salespersons of security
brokers, berthing workers at naval shipyards, management
consultants of management consultation industries, case
managers and professional planning and design personnel
of interior design and renovation industries, professional
planning and design personnel of construction industries,
project coordinators and engineering planning and design
personnel of architecture and engineering technology service
industries, crane vessel crew members for port operations of
all port branch offices under the Ministry of Transportation and
Communication, workers receiving technician certificates such
as “Cosmetics Class B,”“Hair Salon for Men Class B” and “Hair
Salon for Women Class B” issued by the central competent
authorities. Since workers in some categories have completed
missions particular to their work, others affected by changes in
social-economic situations can resolve the issues of not being
applicable to provisions regarding working hours prescribed

NEWS OUTLOOK

In 2014, global economic prosperity has sustained gradual
recovery under the easy monetary policies imposed and the
economic stimulus plans proposed by various governments.
Nonetheless, the financial market is still faced with different
challenges from political and economic factors. From the
Ukrainian Crisis, increase of interest rate in the United States,
sluggish economic growth of Europe and Japan, oil price
plunges, depreciation of Asian currencies, deflation, and
Greece's political crisis, global financial situation continues
to remain volatile, aggravating the performance differences
of regional financial markets. In 2014, the rate of returns
on the MSCI, emerging market, Asian-Pacific stocks and
Taiwan stock index were 4.16%, -1.79%, 2.82%, and 8.08%,
respectively.

Upholding practices of deliberate operations

The scale of Labor Funds has reached NT$ 2,682.1 billion
as of the end of 2014. To cope with the volatility of the 2014
global stocks, bonds and exchange market, the Bureau of
Labor Funds upholds the practice of deliberate operations by
closely monitoring the value at risk for all funds, in addition to
taking marketing initiatives through a diversified investment
portfolio while adjusting its point-in-time with flexibility to
strengthen investment efficiency and increase fund profitability.
The overall 2014 returns for Labor Funds were NT$ 149.5
billion with a return rate of 6.15%. In particular, the returns
for Labor Pension Fund, Labor Retirement Fund, Labor
Insurance Funds, Employment Insurance Fund, Underdue
Wages Payment Fund, and Occupation Incidents Protection
Fund were NT$ 75.4 billion, NT$ 41.8 billion, NT$ 31 billion,
NT$ 990 million, NT$ 180 million, and NT$ 100 million, with
corresponding rates of returns of 6.38%, 7.19%, 5.61%, 1.07%,
1.80%, and 0.89%, respectively.

——

o

in Labor Standards Act through arrangement of work shifts or
adjustment of working hours. Hence, the provisions prescribed
in Article 84-1 of Labor Standards Act no longer apply to the
foregoing workers mentioned in the announcement, and
repealing such protects the labor rights of these workers.

Applicability repealed starting January 1, 2015.

The Ministry of Labor reminds the aforementioned workers
that the provision prescribed in Article 84-1 of Labor Standards
Act no longer applies to them starting January 1, 2015. Matters
regarding working hours, holidays, leaves, and night jobs for
women shall follow the provisions prescribed in Article 30, 32,
36, 37, and 49 of the Act. Employees cannot require workers
to work overtime without overtime pay or refuse leaves.
Additionally, for the remaining workers still applicable with the
provisions prescribed in Article 84-1 of Labor Standards Act,
employers shall still submit the agreement made between the
labor and management to the local competent authority for
review before proceeding in accordance with the agreement.

2014 Investment Performance and
Prospects of Labor Funds

Estimating global economic prosperity and
adjusting investment strategies

Looking into 2015, it is estimated that global economic
prosperity will continue to recover gradually in favor of
the performance of risk-based assets, and hence weight
of equity securities for asset allocation program of funds
shall be increased relatively to securities with fixed income.
Additionally, to provide risk protection for the overall
investment portfolio that is subject to market fluctuation, the
Bureau continues to expand alternative investments that are
of relative lower relevancy to traditional stocks and bonds.

In terms of domestic investment, in consideration of the
proprietary investments being long-term holdings with flexible
investment portfolio adjustment function, fund will be increased
accordingly for proprietary section. An additional NT$ 60
billion will be added to domestic mandated management with
an allocation of NT$ 30 billion each to the Labor Pension Fund
and Labor Retirement Fund for an absolute return pattern.
The Bureau of Labor Funds requests all security investment
companies to continue to improve their operational team for
stable investment performance. As for foreign investment, the
labor funds will undergo continuous diversification of global
market while the Bureau will actively conduct Smart Beta
mandated investment by mandating foreign investment bidding
with “Global High-Quality Stock Index” and “Global Sovereign
Credit Debts” in pursuit of investment returns different from
traditional indices.

The Bureau of Labor Funds' consolidated operation of
labor fund investments has exhibited stable management
performance. The Bureau will continue to apply the properties
of funds in the future to advance different investment portfolios
and to effectively improve the synergies of fund operations.
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NEWS OUTLOOK

According to statistics from the Ministry of the Interior,
the number of foreign and Chinese spouses in Taiwan has
exceeded 480,000 people. These “Taiwanese daughter-in-
laws” or “Taiwanese son-in-laws” are living with us. They could
be our relatives or friends blended into the same society,
or family members we live with days and nights. Many
diligent foreign and Chinese spouses who demonstrate their
endurance for hardship, perseverance, and high level of
cooperation in the workplace are also the major workforce
required for the current employment market. Their devotion
to the employment market gives them financial independence
and speed up their adaptation into Taiwanese society.
Nonetheless, how do they overcome the language barrier,
cultural differences and habits in life while taking care of
the family, seek jobs and even fulfill self-development and
growth? The Ministry of Labor portrays how new immigrants
get to understand and accept each other, thereby build up
their own lifestyle and march forward on the path to happiness
through the production of two micro films, namely “Pursuit of
Happiness” and “lli's Sky.”

“Pursuit of Happiness” and “lli's Sky”

The “Pursuit of Happiness”tells of the story of Emy, an
Indonesian wife in Taiwan. She has been looking for a job
since her son started school. Through the referral of her fellow

| T T —6—

Pursuit of Happiness - Touching Micro
Films on Employment for New Immigrants

Indonesian friends, she looked into occupational courses
and convinced her family through actual actions to fulfill her
dreams.

“lli's Sky” is the story of a Sanxi girl who had worked in the
tourism industry planning and guiding tours in China. She had
always wanted to work in tourism related jobs after she was
married to Taiwan, but did not have access to the industry.
Also, employers she met were concerned about special
regulations governing the employment of Chinese spouses,
thus hindering her job search. With the referral from the
employment center, lli started working for a tourism agency.
Her progressive, attentive and relevant experience eventually
helped her earned the appreciation from her supervisor and
recognitions of her peers. lli finally dispels the cloud and sees
the sun.

Perceive the Government's intention to change
different viewpoints

The Workforce Development Agency of Ministry of Labor
hopes that the micro films will give the public an alternative
means to understand the employment situation and life
of foreign and Chinese spouses in Taiwan, in addition to
perceiving the Government's intention to provide “safe living
and work enjoyment.” The Agency also hopes that through the

A 2014 promotion short for foreign and Chinese spouse employment, “Pursuit of
Happiness.”
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A 2014 promotion micro films for foreign and Chinese spouse employment, “Ili's Sky.”

communication of these micro films, more and more foreign
and Chinese spouses can utilize the employment information
and channels provided by the Government to seek assistance,
promote employment intention from employers, and to build
up a friendly workplace for new immigrants.

In coordination with the International Migrant's Day,
the Workforce Development Agency held the “Pursuit of
Happiness, Foreign and Chinese Spouse Employment Film
Premier and Seminar” on December 16,2014, to show the
government's efforts in assisting foreign and Chinese spouses
in their path to employment and contribution to Taiwan's
society. These films allow employers to notice the new
workforce potential exhibited by foreign and Chinese spouses.

January 1, 2015

To prevent hazards brought by unsafe products accessing
the domestic market and to truly control labor safety, from
January 1, 2015 onward, Taiwan Government requires
importers with a total of 10 machines, equipment or tools to
conform to the “Safety Standards for Machinery, Equipment
and Tools” prior to clearing customs, and declare product
safety information with the “Machinery, Equipment and Tools
Safety Information Network” established by the Occupational
Safety and Health Administration, Ministry of Labor, pursuant
to the provisions prescribed in Article 7 of the Occupational
Safety and Health Act. All products must acquire a registration
number and adhere safety labels prior to importing. Similarly,
the aforementioned machinery, equipment or tools made in
Taiwan also require the completion of registration of safety
information for machinery from the aforementioned website
in addition to adhering safety labels prior to transporting the

INFORMATION

The two micro films are available on YouTube
(website: https://www.youtube.com/channel/UCW4_
XxAGMRUyYNDbB9IlzchFhSw). Please search under “Pursuit
of Happiness” and “lli's Sky” for viewing, or visit the
official website of Workforce Development Agency,
Ministry of Labor and view the films from “Information
Services — Audio/Video section” (website: http://www.
wda.gov.tw/home.jsp?pageno=201112120003).

W 2015%% TFH_210_#U/F indd 7 $

NEWSOUTLOOK - Tajwan implemented the Registration
of Safety Information for Machinery on

products from the factory, or else the products may not be
transported from the factory of production.

Protecting the operational safety of domestic
workers

The Ministry of Labor states that the purpose of the
self-declaration of safety information registration system
is intended to restrict industries from manufacturing and
importing machinery, equipment or tools not conforming to
safety standards. In the event of violation to the provisions
prescribed in Article 7 of the Act, the maximum fine of NTD2
million will be imposed. This is done to prevent hazards from
unsafe machinery products accessing the market, thereby
ensuring operational safety for domestics workers.
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Machinery, equipment and tools prescribed in Article 12
of the Enforcement Rules of the Occupational Safety and
Health Act are categorized in 68 C.C.C.Code according to the
statistics conducted by our customs. Each year, there is an
average of USD2.4 billion import value for the said products,
accounting for 1% of our total annual import value. According
to recent statistics, there are over 8,000 workers each year
from the manufacturing industry who suffer from occupational
mortality or disability injury due to rolling, clamping, piercing,
cutting and friction, accounting for over 14% of the total
number of industrial occupational mortality or disability injury.
In other words, more than 8,000 people in average each year
are constantly subject to the hazards from unsafe machinery,
equipment or tools.

Effectively control from the source to lower
injury rates

The Ministry of Labor states that, in compliance with
the management of machinery source and border control

| T T —6—

prescribed in Article 7 of the Occupational Safety and Health
Act for the promotion of self-declaration system in the industry,
10 items including power-driven press, hand-feed planer,
circular sawing machinery for woodwork, power-driven forklift
truck, grinding machinery, abrasive wheels for grinders,
explosive-proof electrical equipment, photoelectric type
safety device for power-driven punching/shearing machinery,
protective device to prevent the operator from touching the
cutting blade for hand-feed planer, anti-kickback protective
device and the saw teeth touching protective devices which
should be equipped in the circular sawing machinery for
woodwork are required to complete the online declaration and
registration of safety information of products. The registration
website is “Safety Information for Machinery, Equipment and
tools” at http://tsmark.osha.gov.tw, which already launched for
operation starting January 1, 2015.

This registration of safety information system for the
abovementioned products will effectively control hazards from
unsafe products at the source and thereby lower the injury
rate of workers.

http://tsmark.osha.gov.tw w
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