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The Legislative Yuan Passes the Third Reading of the Draft of the
Amendment to Article 52 of the Employment Service Act
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The President promulgated the draft of the
amendment to Article 52 of the Employment Service Act,
abolishing the requirement stipulating that foreign
workers must travel abroad one day every three years.

The amendment became effective on November 5, 2016,

which means that employers may renew foreign worker
employment permits that expire on November 5, 2016
and that workers may continue to work in Taiwan once
the Ministry of Labor approves their permits.

The Ministry of Labor indicated that other relevant
amendments to sub-laws will be made public as soon
as possible. Applications for continual employment are
accepted starting November 5, 2016 before relevant
amendments to sub-laws are made public and come
into force in order to protect the rights and interests of
foreign workers and their employers. The Ministry of
Labor is working on finalizing rules and regulations
regarding foreign workers whose work permits are
expiring and who wish to work for another employer
and for those on foreign worker employee leave after
the abolishment of the one day overseas requirement.

Also, after the promulgation of the Employment
Service Act comes into effect, foreign nationals may
make use of their existing vacations such as annual
leave to return home during the effective period of their
employment permit; employers cannot refuse their
request to return to their home countries according to
the law. If an employer does refuse their requests, the
employer may be fined in accordance with the law if the
local labor competent authority verifies the refusal as
factual and if the request continues to be denied after a
notice of improvement has been issued.

The Ministry of Labor reminds the public that once
Article 52 of the Employment Service Act comes into
effect, foreign workers who are not re-employed by
employers must still go abroad within their employment

permit period; employers are duly advised so as to avoid

violating regulations.
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Abolishment of the one day per three years exit requirement
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The Ministry of Labor to Protect Social Insurance
and Interests of Employees in Response to the
Special Situation of Unpaid Parental Leave
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In accordance with Article 16 of the Act of Gender
Equality in Employment, employees may, after an
employment period of six months, apply for unpaid
parental leave before each of their children reaches the
age of three. The period of leave is effective until the
child reaches the age of three years old but may not
exceed two years. During the period of unpaid parental
leave, employees may continue to participate in their
original social insurance program.

Considering the fact that, in practice, some employers
are willing to offer more than what is regulated by the
law and refrain from calculating the limit period of
parental leave by combining the total months of leave
for employees raising two or more children at the same
time, whether or not employees may continue to
participate in their original social insurance programs
has become an issue of uncertainty.

To encourage the establishment of family-friendly
working environments while protecting the social
insurance interests of employees, starting December 1,
2016, if the employer agrees to not combine the
calculation of unpaid parental leave for employees
raising two or more children at the same time, the
affected employees may still continue to participate in
their original social insurance programs. The insurance
premium originally borne by the employer will be
exempted and the insurance premium originally borne
by the employee may be deferred up to three years.
However, this period of unpaid parental leave must still
conform to the regulation stipulating that "employees
may apply for unpaid parental leave before any of their
children reaches the age of three, and that the period
of leave is effective until the child reaches the age of
three years old but may not exceed two years."

To request or understand more details on matters
related to unpaid parental leave, please call the Ministry
of Labor's toll-free number at 0800-085151 to receive
services and explanation by dedicated staff.
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The First APEC Skills Development Capacity Building
Center Was Unveiled, Propelling Human Development and
Exchange for the New Southbound Policy
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The Asia-Pacific Economic Cooperation's (APEC)
first-ever APEC Skills Development Capacity Building
Center (ASD-CBC) was unveiled on November 2, 2016
at the Regional Branch Workforce Development Agency,
Taichung-Changhua-Nantou Region, Ministry of Labor.
Diplomatic envoys whose countries are named in the
New Southbound Policy, APEC officials and
professionals in the domestic and foreign industries,
government, academia and research facilities were all
present to witness the declaration and activation of a
new milestone in human resource development and
exchange for the New Southbound Policy.

Speaking at the opening ceremony, Deng Chen-chung,
Minister without Portfolio at the Executive Yuan, said
that the government is actively promoting the New
Southbound Policy in response to changes in the global
environment and trends in regional integration. The
establishment of the ASD-CBC will, through
strengthening APEC partnerships, promote human
resource complementarity and cooperation between
New Southbound Policy countries.

Deputy Minister of Labor Kuo Kuo-wen said in his
remarks that the reason the center was built in Taichung
was to realize the New Southbound Policy in conjunction
with the development of local innovative industrial
clusters. It will promote exchanges between regional
industrial personnel and drive bilateral investments and
the economic benefits of industrial clusters. The center
will also improve vocational training quality, thereby
increasing workforce skills and the added value of the
production and supply chain, so as to facilitate the
creation of more high paying and high quality
employment opportunities for the people.

In the future, the Ministry of Labor will make full use
of ASD-CBC and APEC resources by combining them
with local innovative industries to jointly promote Asia-
Pacific production and supply chain developments with
New Southbound Policy countries, through coordination
effort among central and local governments and public
and private partnerships, to strive towards high quality
growth and prosperity.

SAIESE (APEC) BEE I CoKIRAEREH
I fE105 511 B2 BE55E)ai55E N RENE
ROBRAES » SR SREESEER - A
PECEIXEREEREANEESRMALTHERE
» ETEEFTROANERERSIFRANERE -

THRBFHEZEERTPRSEEERDT - REE
INERSM RN S » BN IEEmtsim
EIEGR » ERAKBEIRIBRIMAIRNIL - 1$T)5E B3I
APEC EfXEREFSHERR - (BEREMFEOHRE
ATEFRVEHERES(E -

SSENEINREIBI IR R T - BEERINETE
SRMMIL - BN ERHRENBCRRIGSTEHIE]
MERRERR  BEEBERATIRZR - HEIE
IR ERAERERYG - SBEIH mE TS
SNRBELINEEEH RS - SNREAREES
EFREmENMEEE -

SENEIARARAGFED BRI ARAEEBIL » &
R APECEZER » iGSEHEIFESR - ZBHR
S ATMBEISE - EHEOHSRERREED X
FEHERER  HEOBERRBEILEN -

BT : APEC - SR AEIHERRIEIL) « FTRIEIBGR
Key Words : APEC, APEC Skills Development Capacity Building Center,
New Southbound Policy



Employment Care Survey of

S8 TR 55305

Taiwan Labor E-Newsletter No.30

Job Seekers Receiving Unemployment Benefits
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Since the Employment Insurance Act was enacted in
2003, there has been protection of basic living

requirements of unemployed workers if their separations

were involuntary. The unemployment benefits were
designed to enable unemployed workers to overcome
difficulties and improve their employability through
vocational training in order to promote the goal of
employment. Relevant survey findings are as follows:

I. In the past three years, the main source of income for
unemployed workers during their period of
unemployment has been unemployment benefits. The
ratio has increased year by year from 86.6% in 2013
to 90.4% in 2015, and unemployment benefits have
become the most important form of financial support
for unemployed workers during the period of their
unemployment.

I.The number of workers who are re-employed was
75%, and the average number of weeks before
returning to work was 21.5 weeks. The latter figure
increases with the age of the unemployed worker,
with the shortest length of employment at 16.6 weeks
for the age group of "15 to less than 25 years old."
Those with a higher level of education have a higher
rate of re-employment, with the "master degree or
above" group exhibiting a re-employment rate of
82.6%.

IIl.At present, some 67% of workers are employed in
the service sector; their average wage was reduced
by NT$2,716 after returning to the workplace.

() 66.8% of those who received benefits are currently
employed; 19.0% are looking for work (including
those who are still receiving unemployment bene
fits); and 14.2% are not looking for work.

(I1) 67.0% work in the service sector while 32.1%
work in the industrial sector. Average monthly
regular earnings is NT$36,222, which is NT$2,716
less than that received from their previous
employment; exceptions are the "15 to less than
25" and the "25 to less than 35" age groups, with
increases of NT$1,024 and NT$198 respectively.
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The Bureau of Labor Funds Overseas Discretionary

Investment Plans for 2017
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In order to implement corporate social responsibility
and to respond to low interest rates worldwide, the
Bureau of Labor Funds will commission management
of the Global ESG Quality Mix Equity Indexation
Mandate and the Absolute Return Fixed Income
Mandate to foreign entities for the first time in 2017.
The investment amounts are US$ 2.4 billion and US$
3.6 billion respectively.

The Bureau of Labor Funds is utilizing this
discretionary investment in Global ESG Quality Mix
Equity Indexation Mandate as an opportunity to extend
the scope of socially responsible investments to foreign
stock investments. During the screening process for
potential investments, in addition to the primary criteria
of ESG (environmental, social and governance), the
bureau will exclude companies in tobacco, firearms and
weaponry, gambling, and pornography industries and
those with major disputes. In order to optimize portfolio
returns, the bureau will also adopt a strategic index to
take into account both social responsibility and
investment returns.

The commissioning of the Absolute Return Fixed
Income Mandate will adopt an absolute return indicator;
managers are expected to increase returns through

active management and a flexible management strategy.

At the same time, managers can effectively control

downside risks in the face of rising interests in the future.

Looking into the future, the Bureau of Labor Funds
will continue to expand investments in foreign corporate
social responsibility with the expectation of leading
socially responsible investment trend in Taiwan and to
continue to create a stable income for the fund in the

face of low interest rates in order to protect the economic

security and retirement benefits of workers and citizens.
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The International Conference on Occupational Health Services
Was Held to Strengthen Workers' Health

Protection Mechanisms in Taiwan
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On October 6-7, the Occupational Safety and Health
Administration, Ministry of Labor held the 2016
International Conference on Occupational Health
Services at the NTUH International Convention Center.
The administration invited domestic and foreign experts
to share their experiences in workers' health services
on topics such as dealing with workforce psychological
stress prevention in order to strengthen workers'
protection mechanisms in Taiwan.

According to statistics, the majority of occupational
diseases in Taiwan are musculoskeletal disorders
caused by hazardous ergonomic factors. Cases of
changes in industries and work patterns as well as
abnormal workloads such as long hours of work or
psychological stress triggering related diseases also
occur frequently. The Occupational Safety and Health
Administration introduced the Occupational Safety and
Health Act in 2015; its amendments stipulate that
employers must implement measures to protect and
promote the physical and mental health of workers.

In order to increase Taiwan's occupational health
patient care rate from 20% to 50% within five years
(2016 to 2020), the administration has established
Workers' Health Services Centers and 34 service
networks to provide businesses and employees with
consultation services. The administration also amended
the "Key Points to Assist Businesses Improve Work
Environment and Promote Workplace Health for
Employees," revising it to include subsidies for the
employing of or special arranging of engagement by
medical staff at corporations employing 299 or fewer
employees.

Once again, the Occupational Safety and Health
Administration appeals to enterprises that an enterprise
is healthy only if its employees are healthy. Enterprises
and governments must work together to create safe,
friendly and healthy work environments.
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