2 N B R

pHp 103 & 2% 27 P

5 &h 55

AWPEH 0 SR A #5304k ¢ www.mol.gov.tw
ERE-B RS IR §- T3 REMET AR A4

& 3% ¢ 02-8590-2896 & 3% 1 02-8590-2935

< % 1 0928-030-777 <+ # 1 0910-234-533

AR AL () AL
AR A BT IOET L IR BT |
103& Thag"p , 527 28p o

Fdns (27) p2n ARIBEAST P | 5227 285 513 (102
E3 8 2P i 2% ;L 04 En3 0 16 P { AtgEH 16X 0
AR A BB R e FE DL B AP ER T IET T
B PR - FEINGG LR By ’%Pﬁf{ﬁ"ﬁ'l“iiia%"rﬁ L FE o

- “ARIBERFMP L2 28p

AMTIEFTEIEET S E2F -85 F 1 T %% 73 ;?zéégﬂ%ﬁ A
oo RpiTrRA kTR ffé:ﬁl%’f?ﬁ%ﬁy AT EEE (%G
F)AFEFEpIRELY 1pdet B F ez 105D foo 102 # A R4 2T
FR (#BE5FH) 7140 161% #52 > A7 § 4511750 2 &
ERFET AR (B FEFT LEE16.19%x365 p % =59 % )» F]pt 103 & "
fop o 5 2°28p (@ 102& "pYp | 532 2P )

T EAEA P TET L Ed 92 & 20.1% T %5 1 102 # 16.1% 0 7t
LR F A e (TR ged T4 X RV D 59 X o A M TS L pEdE] 40 B A
B2 1S B T e AARA PTOFTLIEPRE ~F ~EER

IS

1



5010102 # A RF G 16.1% M p A 33.9%~ 55 /] 31.0%(101 #)% £ & 17.9%(*%

el 1) o

S NTELLERRE BFTLERR T

AR TARAFMLA G
% Hfd b iE
lf%iﬁ:‘{ ’ff’ﬁ H‘HN—‘

(National Committee on Pay Equity - # % NCPE)
A EALAPE LI BED - SRPP O BEERD - LG

ATRRP-ETARE 02014 2 5 40 8 o

AL T R (Business and Professional Women - #§ # BPW) >

2014 # 3L ERF_RFP o
39 7p FEWL37 12p ~4e£4 530 185

BT 22" 21p ~wmMHE 2P 28p v

CBEAIE 30199 4
B53721p ~i2®542 7p;p~%%K%F]2013 & FHL5
&ﬁ:D°%ﬁﬁﬁ$’é@r$WBJ*ﬁﬁﬁﬁ%i’ﬁﬁﬁﬁiﬁﬁﬁ
LEEAEPE S FA) o

21-AFAEFFTLIEZ R

4% 15 p (3#

LM T g 4
£ 5 3 14 % §E(%) lr?%ﬁ%i%gtt FEp g (P )

92 & 20.1 74 % (93# 3% 14p)

93 & 20.3 75 % (94# 3% 16p)

94 & 19.8 73 % (%5 &3 14p)

95 & 18.8 69 % (96 # 3" 10p)

96 & 18.2 67 % (97 # 3" 07 p )

97 & 18.6 69 = (98 &3 10p )

98 & 18.1 67 % (99 & 37 08 p)

99 & 17.3 64 % (100 & 3% 05 p)

100 # 17.6 (17.3) 64 % 101 # 37 05p (101 &3 " 04 p)
101 # 16.6 61 % 102 # 3" 02 p

102 # 16.1 59 % 103 # 2" 28 p

TR KR AL AR TR REIHETAEL -

WP D LA BT OET A
2HETE L E R
3.1004# 255 b & 7% 52

£ BEd T iopk st

P T aEES(S Y BET RS T
2 > Tgei e v p (EEPD) | 2 3-8 = 2 » 365 x4 157
THETHEED TR

F(#

A FE o

S FLR )P



Bl1l-3i& RS ETOFFT2LLE
%

40 374 319 376 369 366 164 356

— 35.2 1349 34.4 33.9

34.3 342 344 349
0 1316 315 B 32.7 -
: S 306 31.0
206 203 | 19.8 20.1 19.8
20 98 qgp 198 T DS ggp o 190 g
01 19.6 .
0 9.0 188 132 186 181 o4 T
2 13 166 161 RE
10 T

92 93 94 95 96 97 98 99 100 101 102
FA kR P EFAR - AR R FREL A4 N
§% B — Survey on Labor Conditions by Type of Employment
PA—FTBYRIDBE
i W —4% 1 %3+ & Labor Force Statistics from the Current Population Survey

22 -BEP2ARRETEMP

Rk 2014 # 2013 # 2012 #

G319 6 2014 %275 21p [2013#£2% 229 |2012# 4 15p
E (27TR)! |2014&27 28p |2013#2% 289 |2012&3 % 2p
L7 2014#317p |2013&3% 7p 2012 #3717 p
B2 2014 # 37 12 p .. |2012& 47 14 p
b g 4 2014 %37 18p [2013£37 189 |2012# 3 18 p
FRETE 2014 %37 19p |2013& 47 595 |2012#4% 5p
L 2014 #3721 p |2013237%21p |2012#37 23p
iR 1 2014#4% 7p |2013#&47 2598 |2012# 3 15p
iRm0 2014#47% 8p |2013&47 9p 2012 & 4 7 17
%~ 112 .. |2013&4715p |2012& 4 15p
poa L .. |2013#4115p |2012&47" 16p
o 2013# 9 3p 2012# 9% 2 p

TRk LECE 444 € - http://europa.eu/rapid/press-release IP-13-165_en.htm
2.RE B A4 15 ¢ (BPW) © http://www.bpw-europe.org/equal-pay-day
3.2 |\ *v‘:‘.?fog*'g‘”f%}:iﬁg;‘é EPEP-R B R A ELY 2R L BED S S ERP
http://www.pay-equity.org/day.html
4.4c £ < BEHF 1% ¢ (BPW) ¢ http://bpwealgary.com/about/
SURME € AR 4 71 1p B4zt g o http://www.securityAwomen.org.au/equal-pay-day
6.5 FL7 Bk 4w~ +2 ¢ (BPW) : http://bpw-spain.org/
7.3 L E Fw -~ 1% ¢ (BPW) * http://www.equalpayday.ch/
8.4L W% & 47~ 1% ¢ (BPW) * http://www.equalpayday.de/
9.8 JIB E 4~ 2 ¢ (BPW) : http://www.equalpayday.at/equal-pay-day
10.;2 RZ 3 47+~ 12 ¢ (BPW) © http://www.bpw.fr/fr/accueil.html
11.p » B E 4~ 1 ¢ (BPW) * http://www.bpw-japan.jp/english/epd.html
12,3 RB 47+ 12 ¢ (BPW) : http://www.bpwuk.org/index.php/what-we-do/6-equal-pay-day-2014
3



http://europa.eu/rapid/press-release_IP-13-165_en.htm
http://www.bpw-europe.org/equal-pay-day
http://www.pay-equity.org/day.html
http://bpwcalgary.com/about/
http://www.security4women.org.au/equal-pay-day
http://bpw-spain.org/
http://www.equalpayday.ch/
http://www.equalpayday.de/
http://www.equalpayday.at/equal-pay-day
http://www.bpw.fr/fr/accueil.html
http://www.bpw-japan.jp/english/epd.html
http://www.bpwuk.org/index.php/what-we-do/6-equal-pay-day-2014

