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Efficient frontiers and 60/40 portfolios*
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= 2015 Efficient Frontier
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Expected Volatility

Source: J P Morgan Asset Management  For illustrafive puposes only. Expected nisk and refums are based on J P Morgan's 2015 Long4erm Capital Market Retumn Assumptions (LTCMRA)

V40 portfolio compositions: B0%

AL World Equity, 40% US Aggregate Bonds  Efficient fronbiers based on porffolio combinations of AC Word

Equty and US Aggregate Bonds
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